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GENERAL INFORMATION

A Brief History of Cox College

In 1907, Burge Deaconess Training School for Nurses was
established with the admission of three students. Miss Janie
Campbell completed her last course on December 31, 1909,
and records have her comprising the Class of January 1910. On
May 6, 1908, Missouriis first licensure legislation was enacted
and Miss Campbellis license is dated August 8, 1910.

Class sizes remained small over the next four decades, with
some years having no students enrolled. Following World War II
there was a significant shortage of nurses. Under the guidance
of Lester E. Cox, Burge Hospital had the services and capacity
required by the State Board of Nursing to admit additional
students, and 15 were admitted in January 1951.
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In 1956, 100 students began living on the current campus and
todayis Fountain Plaza Room was the original lounge. The Helping Hands mural on the outside wall
near the entrance became an icon to students who lived in the dorm.

The Burge Deaconess Training School for Nurses became a premier institution across the region.
More than 2,500 nurses earned diplomas from the institution with the final Burge School of Nursing
graduation held in June 1996. That year, the name was changed to Lester L. Cox College of Nursing
& Health Sciences, in honor of the institutionis long-time Chairman, Lester L. Cox, son of Lester E.
Cox, and 49 students were admitted to the Associate of Science in Nursing degree program.

The Bachelor of Science in Nursing degree program
became available in 1997. Since then, Associate of
Science in Medical Assisting, Associate of Science in
Radiography, Bachelor of Science in Diagnostic Imaging,
Master of Science in Nursing, Master of Science in
Nutrition Diagnostics, and Master of Science in
Occupational Therapy, respectively, compile the list of
Higher Learning Commission approved program options
available through the College.

On July 15, 2008, the College Board of Trustees voted to
shorten the name to Cox College. The CoxHealth Board of
Directors reaffirmed the decision, and the change became
official when the Higher Learning Commission also
approved.
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Issue ‘ Standard ‘ Examples*
necessary to provide nursing care and | assess patient skin color, reading thermometers.
to obtain and discern accurate | Proofread the medical report while transcribing to edit and
recording of patient data information. revise without altering the meaning of report.
Tactile ability sufficient for physical | Perform palpation, give injections, start IVs, perform
. assessment and to provide nursing | sterile and non-sterile dressing changes and urinary
Tactile . . R : . X ; .
intervention. catherization; assist patient with daily activities. Perform
keystrokes with accuracy and speed.
Smell Detect odors. Detect smoke, client odors such as alcohol on breath and

excretions.

Health stamina

Health status level which permits the
student to meet classroom and
clinical objectives. Ability to meet
physical demands of prolonged sitting
and coordination of hands and feet.

Stamina sufficient (i.e. diabetic allows for snacks) to
participate in continuous clinical activities for length of
time required by course. Sitting for 75% of time with use
of foot pedal and hand control of keyboard and
dictaphone.

(Derived from Functional Abilities Essential for Nursing Practice, National Council of State Boards of

Nursing)

*These are not all-inclusive.

Family Educational Rights and Privacy Act (FERPA) Directory Information

Cox College adheres to a policy of compliance with the Family Educational Rights and Privacy Act of
1974, as amended (FERPA) (20 U.S.C. § 1232g). In accordance with federal law, Cox College has
adopted policies and procedures governing the confidentiality of student educational records. No
individual shall have access to, nor will the institution disclose any information from, a studentis
educational record without the prior written consent of the student or as otherwise authorized by
FERPA. Information designated as directory information, and maintained by Cox College may be
released, unless specifically prohibited by the student in writing. Forms authorizing Cox College to
withhold any or all such information are available in the Registration office. Educational records are
maintained in the Registration office, and copies of records are provided to advisors. Official
transcripts are maintained in the Registration office and are, except as herein provided, released
upon the studentis consent.

The College has determined the following categories of information as directory information:
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Studentis name

Mailing address

Academic classification

Field of study

Dates of attendance

Degrees, certificates, and awards received
Participation in officially recognized activities

Photographic, video, or electronic images of student taken and maintained by Cox College

Permitted exceptions under the law include disclosures to college personnel who have a legitimate
educational interest; officials of other institutions in which a student seeks enroliment;
representatives of agencies or organizations from which a student has received financial aid; and
certain federal and state officials.

Notification of Students Rights Regarding Education Records
FERPA affords students certain rights with respect to their education records. These are:

1. The right to inspect and review the studentis education records.
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particular site that has been blocked, that site will be reviewed and permission must be granted by
network administration.

As outlined in the Software Acquisition and Acceptable Use Policy, software purchased and/or
provided by Cox College is to be used only for college-related business. Software installation,
modification, de-installation or deletion taking place on Cox College Workstations by anyone other
than college Information Technology personnel, Si3 staff or Si3 approved personnel is strictly
prohibited. To ensure licensing compliance, Si3 will monitor software licenses and remediate
violations of this policy. CoxHealth and Cox College reserves the right to inspect Workstations and
servers to ensure software license and copyright compliance. The full cooperation of all users is
required during audits.

Offering Alternatives to lllegal File Sharing

The Cox College student and faculty portals provide links to sites that provide numerous options for
obtaining music, videos, and other digital content in a legal manner. Members of the Cox College
community are encouraged to take advantage of these legitimate sources of digital content. In
addition, Canvas, the collegeis learning management system, comes with a license to FLIKR, an
online photo management and sharing application.

Reviewing Effectiveness

Cox College will review this plan for effectiveness and relevance on a regular cycle. The college will
use insights from personal conversations with students, frequency of recidivism, and external factors
(e.g., developments in P2P software, networking technology, trends in P2P, network traffic analysis,
etc.).

Institutional Policies and Disciplinary Procedures

Violation of the Peer-to-Peer File Sharing Policy may result in suspension or termination of your right
to access to the CoxHealth and Cox College network, discipline in accordance with CoxHealth and
Cox College standards, in addition to possible civil and criminal penalties listed below.

Federal Copyright Laws Civil and Criminal Penalties Summary

Penalties for copyright infringement include civil and criminal penalties. In general, anyone found
responsible for civil copyright infringement may be ordered to pay either actual damages or
ostatutoryé damages affixed at not less than $750 and not more than $30,000 for work infringed.
For owillfuld infringement a court may award up to $150,000 for work infringed. A court can in its
discretion also assess cost and attorneyis fees.

Willful copyright infringement can also result in criminal penalties, including imprisonment of up to
five years and fines of up to $250,000 per offense. For more information regarding the civil and
criminal penalties, visit the website of the U.S. Copyright Office at www.copyright.gov, and their
FAQis at www.copyright.gov/help/fag.

Campus Communication

Bulletin Boards

Bulletin boards for student use are located in the various student lounges and are appropriate for
notices of items for sale, tutoring services, carpooling, etc. These boards will be cleared at the end of
each semester. Bulletin boards located in general areas of the College are controlled by the College
and posting information on those boards requires authorization from the Vice President for Student
Affairs and College Advancement.
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Reader Board
A reader board is placed in the lobby as a key communication tool for activities, deadlines, etc. In
addition, the board will provide a special welcome to campus guests.

Signs and Posters
The Vice President for Student Affairs and College Advancement must approve signs and posters to
be displayed in the college and all external advertisements and signage.

Communication Devices

Communication devices include, but are not limited to, smart phones, cell phones, iPads and other
mobile hand held devices. The use of these technological resources in the college is encouraged in
accordance with the needs of the instructor and course. However, they must be used in an
acceptable manner with concern and consideration for your classmates, faculty and other
constituents of the college. Students must abide by specific guidance provided in their course
syllabus, and/or by their course coordinator or clinical instructor.

The clinical agency or college is NOT responsible for loss or theft of any device.
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ADMISSIONS

Admissions Office

The Admissions office is the gateway to accessing the admissions requirements for the college and
information on all college programs. All prospective students are encouraged to visit with one of our
admissions counselors or advisors at Cox College.

If you would like more information or to schedule an admission appointment, please contact the Cox
College Admissions office (417-269-3401, toll-free 1-866-898-5355, or
admissions@coxcollege.edu).

The Admissions office is located on the first floor of Cox College and is open Monday through Friday,
8:00 a.m. to 5:00 p.m.

The mailing address is:

Cox College

Admissions Office

1423 N. Jefferson Avenue
Springfield, MO 65802

Cox College Admission Standards

Regular Admission & First Time Undergraduate Student
I Official high school transcript or official GED* certificate
" Composite ACT of 18 or SAT combined score of 940 (on a 1600 scale) or higher
I High school cumulative GPA of 2.0 or higher or proof of having successfully passed the GED

*NOTE: If the applicant presents a GED, he/she must also have a composite ACT of 18 or
SAT combined score of 940 or higher. If the applicant presenting a GED does not have ACT or
SAT scores, then he/she must take and pass the Test of Essential Academic Skills (TEAS)
examination, scoring in the 70t percentile or higher.

Regular Admission & Transfer Student
f Must have passed 12 college hours of 100 level courses or above with a grade of 0C-6 or
higher
I Have a college cumulative GPA of 2.0 or higher

If the applicant does not meet the above admission standards, they will be required to take and pass
the Test of Essential Academic Skills (TEAS) examination. An applicant may take the TEAS two times.
The applicant must schedule the TEAS examination through the Student Resources Center In order
to take the TEAS examination, a fee is charged to the applicant. Contact your admissions counselor
to schedule the exam. The TEAS examination scores are valid for five (5) years from date of
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1 TAKE the Entrance Exam
(First-time undergraduate and transfer students only if needed)
An entrance exam is required if a student meets one or more of the following admissions
standards:
o Do not have a cumulative high school GPA of 2.0 and ACT composite score of 18 or
SAT combined score of 940 or higher
o Have not taken the ACT or SAT within the last five (5) years
Have taken less than 12 credit hours of college courses
o Have earned 12 hours of college credit, but earned less than a 1.0 GPA from
combined post-secondary experience

(0]

Contact your admissions counselor to schedule the exam. The TEAS exam may be
taken up to two times and a fee is charged to the applicant for each attempt. TEAS exam
scores are valid for five (5) years from date of application.

1 REVIEW of documents
Applicants will be notified of their admission status after all documentation required for
admission has been received and processed.

I APPLY to the Specific Program
Some programs may require additional application steps. Please consult the program
chairperson for details.

Home School Requirements

Home school transcripts are required. These transcripts must show course listing, semester in which
course was taken, course credit number, and the grade received for each course. A cumulative GPA
is recommended to be calculated. A final transcript with the date of completion and an approved
signature is required.

English and Mathematics Proficiency
Students admitted to Cox College must demonstrate proficiency in English and Mathematics.
Proficiency may be met by one of the following:
I ACT Math score of 22 or higher or an SAT Math score of 540 or higher.
I ACT English score of 22 or higher or an SAT Writing and Language score of 29 or higher.
1 An official college or university transcript with a grade of 0C-6 or better in English Composition
and College or Intermediate Algebra courses.
I Successfully passing the TEAS mathematics exam with an Adjusted Individual Math score of
70% or higher and/or the TEAS English and Language usage exam with an Adjusted
Individual English score of 70% or higher.

The Associate of Science in Radiography (ASR) program requires that the English and Mathematics
General Education requirements can only be met by completion of the required courses with a grade
of 0C-6 or better. Advanced Placement scores may be considered on a case-by-case basis.

In accordance with Cox College and programmatic learning outcomes, graduate students
demonstrating difficulty in professional writing skills will be referred to the writing laboratory. Failure
to take advantage of writing support services may jeopardize the studentis ability to meet academic
performance requirements.
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ACT/SAT
Applicants submitting their ACT or SAT for admissions must have taken the exam within the last five
(5) years from date of application to the college.

Credit Awarding

Advanced Placement (AP) Credit

Applicants who have completed advanced work in high school and have taken the AP tests given by
the College Board may be awarded college credit for designated subjects, provided their AP test
score is three or above.

College Level Examination Program (CLEP)
Applicants who have successfully passed the College Boardis CLEP examinations (50t percentile or
higher) may be awarded college credit for designated subjects.

International Baccalaureate (IB)

Applicants who have a score of four or higher on the International Baccalaureate examination and a
score of five or higher on the International Baccalaureate higher-level examination may be awarded
college credit for designated subjects.

U.S. Citizenship

Applicants must be a U.S. Citizen or hold a Permanent Residency Card to enroll at Cox College.

Requirements Prior to the First Program-Specific Course

The following requirements must be completed before beginning program-specific courses (unless
otherwise noted in the specific program). It is the responsibility of the student enrolled at Cox College
to maintain these requirements.

A. Immunization Requirements:

{ Tetanus/Diphtheria/Pertussis o Current Tetanus/Diphtheria (TD) immunization status
(booster required every ten (10) years) AND documentation of one dose of adult pertussis
vaccine (Tdap).

{ Varicella 8 Initiation or completion of vaccine series OR laboratory confirmation of immunity.
Hepatitis B 0 Initiation or completion of vaccine series OR laboratory confirmation of immunity.

 Measles/Mumps/Rubella (MMR) & Initiation or completion of vaccine series OR laboratory
confirmation of immunity.

{  Tuberculosis Screening (TB) & Documentation of current TB screening.

=

B. Additional Requirements for program admissions:
! Negative drug screen*
f Clear background check*
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FINANCIAL INFORMATION

BURSAR

Questions about student billing should be directed to the Office of the Bursar. The Office of the
Bursar is located on the third floor of Cox College. You may reach the Bursar at (417) 269-3440 or
bursar@coxcollege.edu.

Tuition and Fees
Tuition and fees are evaluated each year and based on the operating costs of providing quality
programs for the students of Cox College.

Pre-registered students are mailed an itemized billing statement along with payment information
prior to the semester/term or session start. Students are expected to track the status of their
student account via the Cox College student portal. (Fees may be subject to change.)

Tuition Per Credit Hour
Associate of Science in Radiography $355.00
Associate of Science in Medical Assisting $405.00
Associate of Science in Nursing $435.00
General Education $415.00
Bachelor of Science in Nursing $420.00
Bachelor of Science in Nursing (RN-BSN) $415.00
Bachelor of Science in Diagnostic Imaging $415.00
Both Master of Science in Nutrition
Diagnostic Programs $605.00
Master of Science in Occupational Therapy $610.00
Master of Science in Nursing $600.00
Fees
Application $50.00
Acceptance/Drug Test/Criminal Background $175.00
Student Services Fees $65.00 Per Credit Hour
Graduation Fees (non-negotiable)

Undergraduate $125.00

Graduate $150.00
Lab Fee $160.00
Technology Fee $160.00 Per Semester
Transfer Evaluation (Program Course) $50.00
Other Fees
HESI A2 $100.00
Nursing Testing Fee (ATI) $625.00
Past Due Balance $50.00
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Cox College will recalculate TA eligibility based on the following formula:
Number of weeks completed / Total weeks of the course (start to end date) = Percent Earned

Return of Funds: Determining eligibility for TA is course specific. The course start and end date will
be used for each class to determine eligibility. Using the formula above, Cox College will determine
the amount of TA awarded that must be returned when a service member does not complete at least
60% of each course; which could result in creating a balance on the Cox College student account.

Billing Appeals Process

A completed Request for Billing Appeal form must be submitted to the Cox College Bursar to contest
paid or outstanding billing charges due to the College no later than ninety (90) days after the end of
the semester/term that is being contested. Any student who fails to submit a billing appeal within
the ninety (90) day timeframe, by default may waive all rights to an appeal. Serious consideration will
only be given to those with extenuating circumstances outside the control of the student. Non-
attendance of classes and/or not completing an official withdrawal from the College does not
constitute as extenuating circumstances.

Appeals are reviewed by the Billing Appeals Committee which meets within the first full business
week of each month to review appeals submitted by the last business day of the prior month. After
the committee meets, the student will be notified in writing by certified mail within fourteen (14)
calendar days of the committee's decision.

FINANCIAL AID

Financial Aid Office

Questions regarding Title IV financial aid should be directed to the Financial Aid Office.

f The Financial Aid Office is located on the third floor of Cox College.
I Personnel are available Monday - Friday 7:30 a.m. - 4:30 p.m.

o Appointments are encouraged, but not necessary.
I Telephone:

417-269-3160 (Verification/Scholarships/Access Missouri)
417-269-3008 (Federal Loans/Private Loans/Awards)
417-269-3458 (Pell Grants/Withdrawals/Work Study)
Toll Free 866-898-5355
I Address: Financial Aid Office, Cox College

1423 North Jefferson Avenue, Springfield, MO 65802
f E-mail: Financialaid@coxcollege.edu

O O O O
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SAFETY AND SECURITY INFORMATION

The safety and wellbeing of all members of the college community is the overarching goal of Cox
College. However, the existence of policies and procedures is of limited value without the active
support of the students, faculty, and staff. Everyone at Cox College should be prepared to take
appropriate and deliberate action when an emergency arises. Safety is everyoneis responsibility!

In addition to emergency procedures, prevention is a critical factor in any emergency plan. Faculty,
staff, and students are in the best position to identify and react to any warning signals or potential
dangers and must take personal responsibility for reporting concerns. These could range from safety
concerns in a classroom to unusual or suspicious behavior. It is through a trust-based partnership
among administration, faculty and staff, and students that our campus can remain safe and focused
on education.

Campus Security Information

In accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act of 1998, formerly the Crime Awareness and Campus Security Act of 1990, and the
Violence Against Women Act of 2013, Cox College provides information related to crime statistics
and policies concerning campus security to current students, employees and applicants for
enrollment and employment.

Crime Statistic Reporting

Crime statistics provided in Cox Collegeis Annual Security Report are based upon incidents reported
by campus security authorities and local police agencies. Cox College annually reports statistics for
the three most recent calendar years concerning the occurrence on campus, in or on non-campus
buildings or property, and on public property (as those terms are defined and interpreted for
purposes of the Clery Act) for occurrences of murder, manslaughter, sexual misconduct, including,
(forcible and non-forcible) sexual assault, domestic violence, dating violence and stalking, robbery,
arson, aggravated assault, burglary, and motor vehicle theft; statistics on arrests for violations of
liquor or drug abuse as well as weapons possession violations; disciplinary referrals for liquor, drug
and weapons violations; and statistics on Hate Crimes that are reported to local police agencies or to
campus security authorities.

The CoxHealth Security Services Department will make the determination as to whether a reportable
offense has occurred. These reports will be compiled to prepare the annual Campus Crime and
Security Survey for submission to the United State Department of Education, Office of Postsecondary
Education. This report will be made available to the public by October 1st of each year. This report
will be posted to the Cox College website for viewing.

Additional information is provided to students on crime prevention, drug/alcohol abuse education

and awareness and prevention of sex offenses. Information related to these programs and
counseling services is available from the Student Resources Center.
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Evacuation of the College

1 Possible exits are clearly marked with 0EXIT6 signs. Maps are located by every fire alarm,
as well as in strategic locations in hallways. Each map indicates two possible exits for
that area. Use the nearest exit that is not obstructed by smoke or flames.

Evacuate immediately and remain calm.

Do not return to the building for any reason after evacuation has begun.

Do not use the elevator.

Individuals in the area of the college leave by the nearest exit and assemble on Jefferson

Avenue on the sidewalk area across from the college entrance.

f Students in classes or with a group should reassemble with that group. Faculty are
responsible for identifying and reporting any absences to the individual in charge of roll
call.

1 Any individual not in class or with a group at the time of evacuation should report to the
individual in charge of roll call

= —a _—_a _a

Tornado
The receptionist will be notified when a tornado warning is in effect and will notify
occupants of the College via loudspeaker.
Proceed by the nearest stairs to the basement areas without windows. These areas are:
o Classroom 5
o Hallway outside classroom 5
o Basement hall (keeping a safe distance from glass areas at either end of the hall)
 The telephone in classroom 3 may be used for communication.
f All individuals evacuated to the basement will remain there until an 0ALL CLEARG is
sounded.

Complete details about the Emergency Response Plan are available from the CoxHealth Department
of Emergency Management, 417-269-4761 or can be found at the following web address:
https://connect.coxhealth.com/emman/SitePages/Home.aspx

Emergency Notification of Students - Procedures and Safeguards

Procedure

1.
2.

An emergency is defined by the individual seeking to contact the student.

Staff/faculty should confirm that the student is currently enrolled at Cox College. Staff may
confirm that information with the caller as long as the student has not requested that such
information not be divulged.

Callers should be told that we will attempt to contact the student but that it may not be
possible to do so in a manner timely enough to respond to an emergency.

Callers will be directed to contact the student through alternate means (cell phone, pager),
when applicable, that provide timelier access.

Staff will take the message and attempt to identify where the student is and in what course
in the building or in the clinical area.

For students in class at the college, staff will convey the message to the student. For
students in the clinical area, staff will contact the course coordinator and have them convey
the message to the student.

If it has not been possible for staff to contact the student, an e-mail message should be sent
to the student indicating that emergency notification was attempted and requesting that the
student contact the Front Desk/Receptionist for further information, if necessary.
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Guests in Classroom or Laboratory/Clinical Settings

In order to provide a safe and positive learning environment for all students, children and/or guests
are not allowed to accompany students to any learning setting. Children are not to be left unattended
in any area of the college including but not limited to the faculty office complex, college lounges,
bookstore or business offices.

Identification Badges

Students are required to obtain and display the Cox College photo ID badge at ALL times when they
are at Cox College, Cox South, Cox North, and at any other clinical site. The ID badge is to be visible
on the chest with the picture facing out at all times. By obtaining and wearing your approved ID
badge, you can help maintain the security of our campus. The ID badge must be returned to Cox
College or CoxHealth upon graduation, withdrawal or leave of absence.

Students who forget their ID badge may obtain a temporary badge at the front desk. Valid photo ID may
be required. There is no cost for the Cox photo ID when it is first acquired, but there is a fee for a
replacement ID.

For additional information, refer to the Identification Badges for Cox College policy.

Inclement Weather

In case of inclement weather, sound judgment should be exercised regarding safe travel. The
President, or designee, will evaluate weather conditions and decide if current or future weather
conditions warrant closing Cox College. When the College closes due to inclement weather, all
seated academic courses, faculty office hours, clinicals and business operations are closed at that
campus location(s) for the defined time period. Cox College will announce the decision to close
through local news media, online, and social media. The Inclement Weather policy is located on the
college Web site: www.coxcollege.edu and CoxHealth Intraweb under Policy Manager & Cox College.

Injuries to Students

Students are to report any injuries or accidents occurring during classroom or laboratory activities to
a faculty member who will facilitate completion of an incident report required by the College.
Individual clinical agencies may require an additional report of the incident. Students who sustain
injuries during nursing laboratory activities should be referred to the Emergency Departments on Cox
North or Cox South campuses or to Urgent Care at Cox Walnut Lawn

Security Escort Service

CoxHealth Security will provide an escort service to parking areas upon request. This service may be
acquired at the college or Cox North by calling 269-3715 and Cox South by calling 269-6120, or by
calling 006 for the switchboard operator from a Cox campus phone. Escorts will be uniformed security
personnel.
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are available at either library or through the libraries web page, under forms. Passwords for faculty
are changed at the beginning of each academic year (August 1st).

Education, Research & Study Tools

Tutorials and handouts to assist all patrons in the use of specific library resources are available on
the librariesi web page under Education. Research guides written by CoxHealth librarians with tips
on frequently asked topics (such as how to locate evidence-based information or how to
research controversial health care topics) are also under Education. Study guides and Web links
suggested for specific courses and aimed at Cox College students can be found under Study Tools.

Web Resources
The libraries maintain a list of Web resource links on health care topics. These topics are listed
under Books, Journals & Web Resources on the CoxHealth libraries home page.

Library Services
Forms for the following services are available on our web page http://www.coxhealth.com/libraries.
Click the Libraries unless otherwise noted.

Literature Searching
Searching of other fee-based databases is performed by a librarian for a cost billed to the faculty
member, personally, or to the College.

Interlibrary Loans/Document Delivery
The libraries belong to several lending networks and can usually obtain requested materials that are
not in our collection. Costs for this service vary widely from a $3.00 charge to $15.00 or more per
request, depending on the policies of the lending library. These costs are billed to the faculty
member, personally, or to the College.

Reserve Collection

Reserve forms need to be completed and requested at least a week in advance of the beginning of
the semester to ensure timely availability of materials. The reserve collection is maintained at the
North Library next to the circulation desk.

Parking

Parking is provided in CoxHealth parking lots. Students assume all responsibility for personal
vehicles and their contents. Students are to park in non-reserved employee or student parking areas.
On the Cox College parking lot, student parking is designated by white lines. Please park in a parking
space that is surrounded by white lines. Parking permits are required and may be picked up from the
college receptionist. Parking permits are valid for one academic year, which includes fall, spring and
summer semesters. Students must pick up NEW permits each fall semester. New permits are
required to be displayed at the bottom of the rear window on the driveris side of the vehicle.
Students who violate the parking policy are reported to the college by CoxHealth Security personnel.
A fine will be assessed by the college for each violation. A studentis official records will be
encumbered if the financial obligation is not met.

General Parking Regulations

1. All persons shall park within a single parking space
2. Parking in restricted areas or parking in any area not specifically designed for parking
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Student Government Association (SGA) & college fee assessed
Radiologic Sciences Student Association (RSSA)

Student Nursing Association (SNA)

Student Occupational Therapy Association (SOTA)

Student Ambassadors

Other leadership opportunities

Cox College encourages students to take ownership of their interests and start a student
organization. Stand out in the crowd and be a leader! Employers look for qualified candidates who
possess skills developed while participating in student organizations. These skills will help you rise to
the top academically, personally and professionally.

Technology Support Services

Cox College Technology Support Services supports students, faculty and staff on College-supported
software/hardware.

Computer Labs

Cox College has computer labs for general student use with networked workstations. All computers
feature Internet connectivity, Microsoft Office and access to CoxHealth library online research
materials. The computer labs may be used for projects, typing and research, etc. Computer Assisted
Instruction (CAI) modules, word processing, spreadsheets, Webmail and multimedia presentation
software are available for student use.

To save documents, students MUST bring their own storage medium such as a USB flash drive or
use designated network drive space.

No food or drink is allowed in the computer lab.

Transportation

Students are responsible for their own transportation to clinical facilities. Students are expected to
park in designated parking areas for students. Non-compliance will result in fines and/or other
disciplinary sanctions.

Tutoring Services

Academic support includes free tutoring, in-class and independent workshops, and one-on-one
appointments to focus on the studentis specific academic needs. Tutoring is provided individually or
in groups. An on-site writing center in the Student Resources Center provides writing tutoring and
paper review in person and through e-mail. NetTutor, an online tutoring service, is also available to
students. NetTutor can assist students in all academic areas and can also be used for assistance in
writing skills. Faculty use an early intervention process to submit referrals to the Student Resources
Center. Contact the Student Success Coordinator for more information.
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ACADEMIC POLICIES AND PROCEDURES

General Information

Office of the Registrar

Questions and assistance regarding the following academic policies and procedures should be
directed to the Office of the Registrar. The Registrar and Assistant Registrar offices are located on
the third-floor of Cox College. You may reach them at Registrar@coxcollege.edu.

To order transcripts, go to https://tsorder.studentclearinghouse.org/school/ficecode/02068200.

To order replacement diplomas, go to https://coxcollege.edu/alumni/request-for-diploma-
replacement/

Academic Year

The academic year consists of one 16-week fall semester, one 16-week spring semester, and a 13-
week summer semester that consists of three sessions. The fall semester begins the academic year
and starts in August and ends early to mid-December. The spring semester begins in January and
ends in May. The summer session begins in June and ends in August. The current Academic
Calendar which lists the dates and deadlines for this academic year is on pp. 261-263. It is also
posted on the college Web site and in the student portal.

Advisement

Academic advising is available to all Cox College students. Once admitted to the college, students
are assigned to an advisor. The advisor assists students with the proposed plan of study and course
registration. Prior to registration each semester, students must consult with their advisor regarding
progress toward meeting program requirements. Advisor approval is required in order to register for
courses for the upcoming semester and make any other schedule changes.

It is highly recommended that students not making satisfactory progress meet with their advisor
early in the semester. It may also be necessary to make an appointment with the Student Resources
Center. The responsibility to arrange academic counseling rests with the student.

Repeating a Course

Cox College allows students to repeat a course to improve their academic standing (program
permitting). Courses for which a student receives a grade of 0D6 or below must be repeated.
Although a 0D6 can be counted as successful progression for financial aid purposes, it will not apply
toward degree progression requirements. Enrollment in repeated courses will be on a space-
available basis. The studentis GPA will reflect the grade received when the course is repeated.
Students should refer to the guidelines regarding repeating a course as outlined by their program.

Auditing a Course

Auditing is defined as a course for interest or development of skills without the intention of seeking
credit or a grade. Audited courses do not fulfill degree requirements and laboratory hours of
department-specific courses may not be audited. Permission to audit a course will be granted by the
department chair, on a space-available basis.
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WN Withdraw Not Progressing*
The grading scale for all courses will be provided in each individual course syllabus.
A D+ grade and below does not meet degree requirements for students admitted into a college
program. Any program course must be repeated in order to meet degree requirements (for financial

aid purposes, only 60D+, D, and D- grades may be counted as 0passingo).

*Each program has a grade progression requirement for program courses. Please see each
programis section in this catalog for further information.

Retaken courses with credit awarded are indicated on the studentis transcript with an 0R6 notation.

Other Gradesfinot computed in the Grade Point Average:

AU Audit, no credit given
CR Credit by examination
Ccv Credit by validation; course requirement met

I Incomplete (Requirements of the course are not met due to special
circumstances. It is the studentis responsibility to make
arrangements with the instructor for completing the course. (See
Incomplete Course Grades below).

Course requirements and grading standards will be provided in each course syllabus. Transfer
credits are included in the earned hours to meet graduation requirements. Credit by examination
and/or validation (with the exception of math proficiency) is included in cumulative credit hours to
meet graduation requirements.

Incomplete Course Grades
A student may receive a grade of 016 (incomplete) in a course if, in the facultyis estimation, there has
been sufficient progress in the course to justify a grade of incomplete: The schedule for the
completion of incomplete grades is as follows:

f Fall 6 Final grade is due by Friday of the 2nd week of Spring term

I  Spring 8 Final grade is due by Friday of the 2nd week of Summer 1 term

f Summer ¢ Final grade is due by Friday of the 2nd week of Fall term

Coursework not successfully completed by the scheduled timeframe may result in a failure (0F¢6). A
final grade will be entered into the studentis academic record and may affect program progression
and enrollment in prerequisite and corequisite courses.

Under extenuating circumstances, students may request an extension. Extensions must be approved
by the course instructor and the department chair. If an extension is approved, the course instructor
will communicate to the Registrar the expected completion date not to extend beyond the
subsequent semester.

*Refer to this Catalog for program specific course incomplete details.
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noted on the Withdrawal form is used to compute tuition and financial aid. A student may withdraw
from Cox College during the initial withdrawal period without academic penalty and a grade of 0W0 is
recorded on the academic record. When a withdrawal occurs after the initial withdrawal period, the
student will receive a OWP,6 0WN,6 or OWF6 grade. 0WPG6 and 0WNG have no effect on the GPA. A 0WF6
is computed into the GPA as an 0F6 for the course. Withdrawals from courses are not permitted
during the final two weeks of a semester.

A financial aid exit interview is required if the student received Financial Aid while enrolled at the
College.

Verbal communication to individual instructors of intent to withdraw or failure to attend classes is
not considered an official withdrawal. The student will receive grades of 0F¢ if official withdrawal
procedures are not completed.

Military Educational Benefits

Cox College welcomes the opportunity to assist Veterans and Active Duty service members with their
academic plans and preparation for the future.

Veterans Affairs Benefits

Veterans, dependents, and dependents of disabled or deceased veterans who plan to attend and
who claim benefits under any of the federal or state educational programs, should apply directly to
their nearest Department of Veterans Affairs Office for a Certificate of Eligibility (CoE). This can be
completed online at www.Vets.gov. The CoE, along with the Veterans Certification Request form,
should be presented to the Cox College Veterans Affairs School Certifying Official (SCO) each
semester benefits are requested. Please note: if this is not received by the time of registration, there
may be extensive additional delays in housing allowance, book stipends, and tuition payments to the
student and/or school.

To be eligible for full-time benefits, a student must be enrolled for 12 or more semester hours. (This
may be decreased for graduate or post-graduate students.) One cannot receive educational benefits
for auditing courses. VA regulations require that a student take courses that are applicable to one's
degree program and that one makes satisfactory progress toward the degree. Veteran's benefits will
be terminated for a student who fails to maintain satisfactory progress or receives dismissal for
academic or disciplinary reasons. Students are required to notify the VA Regional Office of any
enrollment changes or the termination of enrollment. The VA toll-free number is 1-877-823-2378.

Military Tuition Assistance

If you plan to utilize Military Tuition Assistance (TA) through any branch of the United States Armed
Forces, National Guard, or Selected Reserves you must first contact your Educational Services
Officer (ESO) or counselor within your Military Service prior to enrollment. You must submit Tuition
Assistance information to the Bursar before the start of the semester. The TA program will determine
eligibility for courses.

TA is awarded to a student under the assumption that the student will attend school for the period
for which the assistance is awarded. If a student withdraws, the student may not be eligible for the
full amount of TA funds awarded.

For more information, contact the School Certifying Official at VeteransServices@coxcollege.edu.
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UNDERGRADUATE NURSING PROGRAMS
OVERVIEW

The nursing program offers two undergraduate degree options: The Associate of Science in Nursing
(ASN) and the Bachelor of Science in Nursing (BSN).

Vision
Provide leadership using innovative approaches to advance the practice of nursing.

Mission
To provide excellence in educational programs that prepare nurses at the associate and
baccalaureate levels.

Philosophy of Nursing
The faculty of Cox College has chosen the following concepts to be included in the philosophy: human
beings, society, health, nursing, learning and nursing education.

Human beings are unique holistic individuals with intrinsic value, having the right to be treated with
respect and dignity from conception to end of life. Humans influence and are influenced by two
interrelated forces, the internal and external environments. The internal environment consists of
biological, psychosocial, and spiritual factors, whereas the external environment consists of socio-
cultural, political, economic, physical and technological factors. Humans have rational power and
personal values that affect self, others and environment, and have a right to be treated with respect
and dignity. Human beings are social beings who constitute groups, with groups forming societies.
Society, characterized by cultural norms, beliefs and mores, defines the rights and responsibilities of
its citizens and communities. Social organization allows procurement of benefits and resources for
individuals and groups that might not be otherwise realized. Social organization addresses distribution
of limited resources such as health care seeking to provide the highest benefit for greatest number as
an ongoing imperative.

Health is a dynamic state in which the individual is constantly adapting to changes in the internal and
external environment. A state of health is viewed as a point existing on a continuum from wellness to
death. The meaning of health varies with the perception of each human being. The purpose of the
health care delivery system is to assist individuals in achieving their optimal wellness and a state of
being, by utilizing a multidisciplinary approach that is sensitive to both environmental resources and
constraints.

Nursing is a synergy of art and science. The science of nursing is based on principles and theories of
nursing, behavioral, and natural sciences, which embody knowledge, skills and professional values,
which are applied in a caring manner. The art of nursing, grounded in the humanities, is exemplified
by the characteristics of caring that include commitment, authenticity, advocacy, responsiveness,
presence, empowerment and competence. Nurses accept and respect cultural differences and
develop skills to provide ethical, compassionate care.

67



























NRSI/NRSA/NRSC 202/203 Fundamentals
ﬁlr?SI/NRSA/NRSC 280

NRSI/NRSA/NRSC 212 Mental Health
NRSI/NRSA/NRSC 215 Pharmacology
NRSI/NRSA/NRSC 304 Maternal Newborn
NRSI/NRSA/NRSC 305 Nursing Care of Children
NRSI/NRSA/NRSC 310 Adult Medical Surgical
ﬁlr?SI/NRSA/NRSC 335

NRSI/NRSA/NRSC 402 Leadership
NRSI/NRSA/NRSC 404 Community Health
NRSI/NRSA/NRSC 410 Comprehensive Predictor/Virtual ATI

Requirements Prior to the First Nursing Course

Verification of immunizations and additional requirements (See Admissions & Requirements, prior to
first clinical course.) must be provided by all nursing students prior to August 1st for fall entry or
January 1st for spring entry.

Nursing Orientation

New students admitted to a nursing track, undergraduate or graduate, will be required to attend a
nursing program orientation. Information about date, time and place of orientation will be sent to the
student after they accept their seat and acceptance fee is paid.

Math Proficiency Requirement

For admission into the undergraduate nursing programs, proficiency in math must be determined.
Applicants for program entry must have the math requirement completed before submission of the
program application. This requirement will be satisfied by successful completion of one of the
following options:

1 ACT math score of 22 or higher or an SAT math score of 520 or higher.
1 An official college or university transcript with a grade of 0C6 or better in College
or Intermediate Algebra courses.
1 Successfully passing the TEAS Mathematics exam with an Adjusted Individual Math

score of 70% or higher.

Clinical Probation
The following are the steps for clinical probation:

1. Meeting with the student, course coordinator and clinical faculty.

2. Development of a plan of action to improve chances of clinical success.
3. Review of the attendance policy.

4. Point out that any clinical hours missed will be made up.
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Missing more than 15% of scheduled clinical time will result in a failure of the clinical component
of the course.

Procedures for Disciplinary Probation

When a student is placed on disciplinary probation, the student will be informed verbally and by
letter of his/her probationary status. Steps for remediation and the length of the probationary period
will be outlined on a student conference record that will be signed by the appropriate individuals and
the department chair. During the probationary period, the appropriate individuals may meet with the
student regularly to evaluate progress toward meeting conditions of probation and these meetings
will be recorded on the student conference record. The student has the right to have an advisor or
liaison of their choice present at the meetings. It is the studentis responsibility to work with the
individuals involved to schedule these meetings.

At the end of the designated probationary period, appropriate individuals will review the studentis
progress and a decision made determining whether the student has met the steps of remediation.
The student will be notified in writing of the decision. At this time, the student may be removed from
probation, receive a failing grade in the course, or be dismissed from the program.

Graduation Requirements

After enrollment in the nursing program, it is recommended students take at least one nursing
course each semester. Degree requirements must be met within five (5) years of entry into the
ASN/BSN pre-licensure programs.

Every candidate for a degree is responsible for meeting all the requirements for graduation. The
responsibility for understanding and meeting graduation requirements rests entirely with the student.
The degree requires:

{ Satisfactory completion (6C6 or better) of all specified courses in the curriculum plan

f  Completion of second year nursing courses with a minimum of 20 credit hours granted by Cox
College for ASN program.

f Completion of the last two semesters of clinical nursing courses as outlined on the proposed
plan of study with a minimum of 30 credit hours granted by Cox College for BSN program.

f Minimum cumulative GPA of 2.0 on a 4.0 scale on completion of required courses for all the
nursing programs.

f  Completion of all nursing courses within five (5) years of admission to the ASN/BSN nursing
programs.

f  Should a student not complete final course requirements, a new graduation application for
the degree must be submitted.

Nursing Licensure

Nursing is a licensed profession with nurses practicing according to state-specific provisions outlined
in the Nursing Practice Act, and Rules, Missouri Statute: Chapter 335.011 TO 335.257, Rules: 20 CSR
2200-1.010 To 20 CSR 2200-6.060.

Graduates of Cox College nursing degree programs are eligible to apply to take the National Council
Licensure Examination for Registered Nurses (NCLEX-RN®). This is a computer-adapted examination
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7. Applicants applying after the deadline may be considered for admission based on space
availability.
8. Applicants may be interviewed as requested by the Chief Nurse Administrator and faculty.

Students awaiting admission into ASN nursing courses may enroll in general education courses at
Cox College. Once a candidate has been notified of an offer for admission into the ASN program, a
nonrefundable acceptance fee (includes background check and drug screen) is required. When
received, the student may register for classes according to the Academic Calendar. Students will be
required to attend a nursing program orientation before classes begin. A positive drug screen or
compromised background check may result in rescinding the studentis acceptance into the program.
An offer may be rescinded if in progress classes are not completed or a 3.0 GPA is not maintained.

There is an option to complete the ASN program in the evenings and on the weekends. The plan of
study is identical to the traditional ASN program, including required general education courses and
pre- and corequisites. Students applying for this option must indicate this as their desired program at
the time of application. The courses for the evening/weekend program are designed with the prefix
NURN.

The courses for the LPN to ASN Bridge program are designed with the prefix NLPN.

Guaranteed Acceptance Program (GAP)

Meet the application deadline for the ASN cohort you wish to apply.

Applicants may only apply for one program each semester.

f Must have completed the three (3) core science courses (Anatomy,
Physiology, and Chemistry) and two (2) additional general education courses
(from the list below) through Cox College.

f Complete the four (4) core sciences and two (2) general education courses within a
maximum of four (4) consecutive semesters, not counting summer.

f  Have a minimum course GPA of 3.0 (B) or better in each of the core science
courses and the two (2) general education courses.

f  The six (6) GAP courses may not be repeated to attain either the course
and/or cumulative 3.0 (B) GPA. This refers only to courses taken at Cox
College. If an applicant has taken the course at a college or university, other
than Cox, it will not count as a repeated course.

I Selection for the GAP program will go to the first twenty (20) qualified and
completed GAP applications. Any additional GAP applications will be placed in
the regular acceptance pool.

f Must meet all other required program qualifications.

=

General Education Course for ASN Program

BIOL 205 Human Anatomyficore science course
BIOL 206 Human Physiologyficore science course
BIOL 208 Microbiologyfcore science course

BIOL 382 Pathophysiology
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CHEM 103 Fundamentals of Chemistryficore science course

ENGL 150 English Composition
MATH 150 Intermediate Algebra
PSYC 101 Introduction to Psychology
SOCI 101 Introduction to Sociology

Anatomy, Physiology, and Microbiology must be taken within five (5) years of starting the nursing
program.

Undergraduate Nursing Department Admission Formula
1. HESIA2 Exam

HESI score: Maximum of 40 points

HESI A2 Score/Points
Test 079% 80% -90% > 90%
*Math 0 5 points 10 points
*Reading Comprehension 0 5 points 10 points
0

HESI A2 Science/Points

Science Test 075% 76% -90% > 90%
*Science @ Anatomy, Physiology 0 5 points 10 points
*Science-Chemistry 0 5 points 10 points

* HESI A2 tests required

2. Cumulative GPA (figured on required courses completed)
Cumulative GPA x 10 = GPA points (maximum of 40 points)

3. Cumulative Science GPA (figured on required courses completed)

Cumulative GPA x 10 = GPA points (maximum of 40 points)

Maximum points = 120 points

Application Deadlines

I Applicants seeking fall entry into the nursing programs must apply by March 1.
I Applicants seeking spring entry into the nursing programs must apply by September 1.

Applicants applying after the deadline may be considered for admission based on space

availability.

Nursing Program Selection Criteria A2 Exam information

HESI A2 Tests include:
















ASN Prerequisite/Corequisite Requirements

Course Number Prerequisite Prerequisite/Corequisite

Prerequisite-A course must be completed successfully before enroliment in
listed course is allowed.

Prerequisite/Corequisite-A course that must be completed successfully OR
enrolled in concurrently with the listed course.

BIOL 302 CHEM 103
Fundamentals of Human Nutrition
NURS 100 MATH 150 or equivalent
Intro to Nursing Skills
NURS 105 American Heart Association BIOL 205, NURS 100, BIOL 208, PSYC 10
Clinical Applications | Healthcare Provider or equivalent
certification
NURS 106 NURS 100, 105, BIOL 206, BIOL 382, NURS 215

Clinical Applications II

NURS 206 NURS 100, 105, 106, 215 BIOL 302, NURS 307, ENGL 150
Clinical Applications llI

NURS 207 NURS 100, 105, 106,

Concepts of Professional 215

Nursing Practice

NURS 208 NURS 100, 105, NURS 207

Clinical Applications IV 106, 206, 215, 307

NURS 215 CHEM 103, NURS 100, BIOL 208 BIOL 206, 382, NURS 105
Pharmacological Basis of Nursing

Practice

NURS 307 NURS 106, 215
Perspectives on Aging and the NURS 100, 105

Older Adult
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PSYC 101 Introduction to Psychology (3 credit hours)

PSYC 230 Life-span Development (3 credit hours)

SOClI 101 Introduction to Sociology (3 credit hours)

SOCI 304 Global Awareness and Cultural Diversity (3 credit hours)

Nursing (72 Credit Hours)
NRSI 200 Introduction to Professional Nursing (3 credit hours)
NRSI 202 Foundations of Professional Nursing (7 credit hours)
NRSI 215 Pharmacological Basis of Nursing Practice (3 credit hours)
NRSI 206 Health Assessment (3 credit hours)
NRSI 212 Mental Health/lliness Nursing Concepts (4 credit hours)
NRSI 304 Care of Childbearing Families (4 credit hours)
NRSI 305 Care of Childrearing Families (4 credit hours)
NRSI 300 Nursing Informatics (2 credit hours)
NRSI 302 Adult Medical Surgical Nursing | (8 credit hours)
NRSI 306 Aging and the Older Adult (2 credit hours)

NRSI 310 Adult Medical Surgical Nursing Il (8 credit hours)

NRSI 400 Theories and Research in Nursing (3 credit hours)

NRSI 402 Managementand Leadership in Nursing (4 credit hours)
NRSI 404 Community and Public Health Nursing (6 credit hours)
NRSI 406 Trend, Issues, and Ethics in Nursing (3 credit hours)
NRSI 410 Nursing Capstone (7 credit hours)

NRSI XXX  Nursing Elective (1 credit hour)

Total Credit Hours: 128

BSN Entry-Level Track Requirements
For Students Starting Nursing Program Fall 2018

General Education: 52 Credit Hours

Natural and Applied Sciences (25 Credit Hours)
BIOL 205 Human Anatomy (4 credit hours)

BIOL 206 Human Physiology (4 credit hours)

BIOL 208 Microbiology (4 credit hours)

BIOL 382 Pathophysiology (3 credit hours)

CHEM 103 Fundamentals of Chemistry (4 credit hours)
MATH 150 Intermediate Algebra (3 credit hours)

MATH 227 Introduction to Statistics (3 credit hours)

Humanities (12 Credit Hours)
ENGL 150 English Composition (3 credit hours)

ENGL 207  Expository Writing (3 credit hours)
HUMN XXX  Humanities Elective (3 credit hours)
PHIL 101 Introduction to Philosophy (3 credit hours)
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BSN Entry-Level Prerequisites and Corequisites For Students Starting Nursing Courses Fall 2018

Course Prerequisites Pre/Corequisite
Number

Prerequisite fi A course that must be completed successfully before enroliment in listed course is allowed.
Corequisite A A course that must be completed successfully OR enrolled in concurrently with the listed
course.
The following courses must be completed successfully prior to program entry: BIOL 205, BIOL 206, BIOL
208, BIOL 382, CHEM 103, ENGL 150, ENGL 207, MATH 150, NRSI 205, PSYC 101, PSYC 230

NRSI 202 AHA Healthcare Provider or equivalent, NRSI 205, BSN Nursing Program NRSI 215, NRSI 206, NRSI

Foundations of Nursing [Admission 280

NRSI 215 AHA Healthcare Provider or equivalent, NRSI 205, BSN Nursing Program NRSI 280, NRSI 206, NRSI

Pharmacology Admission 202

NRSI 206 AHA Healthcare Provider or equivalent, NRSI 205, BSN Nursing Program NRSI 215, NRSI 280, NRSI

Health Assessment Admission 202

NRSI 212 NRSI 205, NRSI 215, NRSI 280, NRSI 202, NRSI 206 NRSI 325

Mental Health

NRSI 300 NRSI 205, BSN Nursing Program Admission

Informatics

NRSI 280 AHA Healthcare Provider or equivalent, NRSI NRSI 215, NRSI 206

Adult Med. Surg. Nsg |1 202, NRSI 205, BSN Nursing Program Admission

NRSI 303 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRS| 335,

Professional NRSI 345

Nursing Concepts

NRSI 304 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRSI 325, NRSI 335 |NRS| 345

Childbearing

NRSI 305 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRSI 325, NRSI 335 |NRS| 345

Childrearing

NRSI 309 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRS| 325, NRSI 212

Fund. Of Gerontology

NRSI 325 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280 NRSI 212

Adult Med. Surg. Nsg |l

NRSI 335 Adult. NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRS| 325 NRSI 309

Med. Surg. Nsg lll

NRSI 345 Adult. NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335 |NRSI 304, NRSI 305

Med. Surg. Nsg. IV

NRSI 400

Nursing Theory MATH 227, BSN Nursing Program Admission

NRSI 402 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335, |NRSI 410

Management NRSI 345

NRSI 404 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335 |NRSI 345

Community

NRSI XXX Pre and co-requisites vary depending on the nursing elective selected.

Nursing Elective Refer to course schedule each semester for pre and co-requisites for
specific nursing electives.
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HESI A2 Score/Points

Test 079 % 80% -90% > 90%
*Math 0 5 points 10 points
*Reading Comprehension 0] 5 points 10 points

HESI A2 Science/Points

Science Test 075% 76% -90% > 90%
*Science- Anatomy, Physiology 0] 5 points 10 points
*Science- Chemistry 0 5 points 10 points

* HESI A2 tests required
Cumulative GPA (figured on required courses completed) Cumulative
GPA x 10 = GPA points (maximum of 40 points)
Cumulative Science GPA (figured on required courses completed)
Cumulative GPA x 10 = GPA points (maximum of 40 points)
Maximum points = 120 points

The UND faculty will rank applicants based on the above formula.

Application Deadline
I Applicants seeking spring entry into the nursing programs must apply by September 1.
I Applicants applying after the deadline may be considered for admission based on space
availability.

Nursing Program Selection Criteria A2 Exam information
HESI A2 Tests include:

ENGLISH LANGUAGE (Exam includes 55 test items - 50 scored and 5 pilot) Reading
Comprehension
= Provides reading scenarios in order to measure reading comprehension, identifying the
main idea, finding meaning of words in context, passage comprehension, making logical
inferences, etc. Recommended time: 60 minutes

MATH (Exam includes 55 test items - 50 scored and 5 pilot)
Basic Math Skills
= Focuses on math skills needed for health care fields, including basic addition,
subtraction, multiplication, fractions, decimals, ratio and proportion, household measures,
general math facts, etc. Recommended time: 50 minutes

SCIENCE (Exam includes 30 test items - 25 scored and 5 pilot)
Anatomy, Physiology

= Provides coverage of general terminology and anatomical

structures and systems. Recommended time: 25 minutes
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NRSA 280 AHA Healthcare Provider or equivalent, NRSI 205, BSN Nursing Program NRSI 215, NRSI
Adult Med. Surg. Nsg |  [Admission 206, NRSI
202

NRSA 304 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRSI 325, NRSI 335 [NRSI 345
Childbearing
NRSA 305 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRSI 325, NRSI 335 [NRS| 345
Childrearing
NRSA 309 NRSI 205, NRSI 215, NRSI 206, NRSI 280, NRSI 309, NRSI 325, NRSI 212 [NRSI 335
Fund. Of Gerontology
NRSA 325 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280 NRSI 212
Adult Med. Surg. Nsg Il
NRSA 335 Adult.
Med. Surg. Nsg Il NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325 NRSI 309
NRSA 345 Adult. NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335 [NRSI 304, NRSI
Med. Surg. Nsg. IV 305
NRSA 400 MATH 227, BSN Nursing Program Admission
Theories and Research
NRSA 402 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335, |NRSI 410
Management NRSI 345
NRSA 404 NRSI 205, NRSI 215, NRSI 202, NRSI 206, NRSI 280, NRSI 325, NRSI 335 |NRSI 345
Community

MUST BE TAKEN PRIOR TO THE FINAL SEMESTER:

BIOL 205, BIOL 206, BIOL 208, BIOL 382, CHEM 103, ENGL 150, ENGL 207,
NRSA 410 PSYC 101, PSYC 230, MATH 150, MATH 227, GOVT 101, HUMN XXX, PHIL
Capstone 101, PSYC 101, PSYC 230, SOCI 101, SOCI 304, NRSI 212, NRSI 300, NRSI

400, NRSI 309, NRSI 404, NRSI 304, NRSI 305, NRSI 205, NRSI 215, NRSI
202, NRSI 206, NRSI 280, NRSI 325, NRSI 335, NRS| 345

BSN Accelerated Track RequirementsfiSuggested Fulltime Course of Study

Prior to Program Entry (31 credits)

CHEM 103
PSYC 101
BIOL 205
BIOL 206
SOCI 101
BIOL 208
MATH 227
PSYC 230
BIOL 382

Government may be required

WWwwwhrbwhrhrhow,L

First Semester (Spring) (16 credits)
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6. Once a candidate has been notified of an offer for admission into nursing courses of the RN to BSN
track, a non-refundable acceptance fee (includes background check and drug screen) must be
submitted. When received, the student may register for classes according to the Academic Calendar.
A positive drug screen or compromised background check may result in rescinding the studentis
acceptance into the program.

7. Earn a grade of 0C6 or better in all courses applicable for transfer.

f If seeking to transfer a professional component course (nursing), apply through the
Director of Admissionsi Office.
o Student must obtain course transfer application from the RN to BSN academic
advisor.
o Student must submit syllabus of the transfer course with application to transfer
to the RN to BSN academic advisor.

8. Have a cumulative GPA of 2.5 or above in entry-level education program (if the cumulative
GPA in the entry level-program is below 2.5, the student may be granted provisional
acceptance until the following is accomplished):

f  Completion of nine college credit hours- applicable to the BSN degree- from Cox College
with a GPA of 2.5 or better.

Recommended Application Submission Dates for Priority Service
To enroll in nursing specific courses, students must be admitted to Cox College. Admission into the RN
to BSN track is on a rolling basis.

If progression in the program beyond a year is interrupted for any reason, the student MUST apply for
readmission to both the college and the desired program. Readmission to courses is on a space
available basis. The last possible application date is the Wednesday prior to classes starting.

Degree requirements must be met within five (5) years of enrollment in the RN to BSN track.

RN to BSN Track Requirements

RN licensure must be achieved before admission into the RN to BSN track. The BSN degree requires
the completion of 128 credit hours. RN applicants are awarded transfer credit for ASN
degree/diploma and general education credit per college policy specific to the degree.

ASN/Diploma: 70 Credit Hours
2nd Baccalaureate Degree; 18 Credit Hours*

General Education: 24 Credit Hours

Unless otherwise noted, the following general education courses may be taken as corequisites with
nursing classes. However, it is in the studentis best interest to complete as many of the following
general education classes as possible BEFORE beginning nursing courses.

Natural and Applied Science (9 Credit Hours)
BIOL 382 Pathophysiology (3 credit hours)
MATH 150 Intermediate Algebra* (Prerequisite for MATH 227) (3 credit hours)
MATH 227 Introduction to Statistics (Prerequisite for NRNC 400) (3 credit hours)
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f Transcripts of high school courses completed at date of application (enroliment is
contingent upon receipt of official HS transcript by application deadline)
ACT of 25 or better
Completion of Missouri college-bound high school graduation requirements of:
4 units of Communication
3 units of Math
3 units of Science
3 units of Social Studies
High school diploma
o Must have a 0B6 or greater on all high school coursework
o Maintain a GPA > 3.0 on 4.0 scale on current coursework
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NOTE: EDO students will follow the BSN Entry-Level Track Course of Study.

LPN Advanced Placement & ASN

Candidates who are Licensed Practical Nurses (LPNs) or have successfully completed or will
have completed prior to semester of admission an accredited LPN programs and are requesting
advanced placement must also complete the items below. Students in the LPN-ASN program
may elect to join the traditional, daytime cohort or the evening and weekend cohort. Courses in
the LPN-ASN program are designated with the prefix NLPN.

1. Complete the admissions procedure to Cox College. Admission file must be complete by
the deadline date noted on the application.

2. Complete the Nursing program application by the listed deadlines.

3. Completion of Intermediate Algebra or higher or prove math proficiency.

4. LPN students will have the option to take the Nursing Acceleration Challenge Exam (ACE:

Nursing Care During Childbearing and Nursing Care of the Child) and the RN
Pharmacology Exam.
NOTE: Individual test results are reviewed according to the decision score for each
test. Candidates scoring above 70% on each exam will be allowed to progress to NLPN
206: Clinical Applications Il while those scoring less than 70% will begin at NURS
106: Clinical Applications Il and/or NLPN 215: Pharmacological Basis of Nursing Practice.

5. Complete all required general education courses commensurate with their advanced
placement with a GPA of 2.5 or better (Human Anatomy, Physiology, Microbiology,
Pathophysiology, and Chemistry). A minimum cumulative GPA of 3.0 in all classes.

6. Students may elect to join the night and weekend cohort or the traditional day ASN cohort.

LPN applicants will be given CV credit for NLPN 105 Clinical Applications | on admission to
the program.

Admission into the LPN Advanced Placement program is offered to the highest-ranking candidates
in the applicant pool. This must include the following science courses (Anatomy, Physiology,
Chemistry or Pathophysiology), between otherwise equally qualified candidates.

Once a candidate has been notified of an offer for admission into the LPN Advanced
Placement program, a nonrefundable acceptance fee (includes background check and drug
screen) must be submitted. After receipt of this fee, the student may register for classes
according to the Academic Calendar. There will be a mandatory Advanced Placement orientation
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f Hold a baccalaureate degree from a regionally accredited college or university or be
eligible based upon acceptance through an articulation agreement with participating
college or university. Baccalaureate degree must be issued by program application
deadline to be considered.

f Complete all required prerequisite general education courses with a 0C6 or better
and a cumulative GPA of 3.0 on a 4.0 score. Courses may be in progress but MUST be
completed prior to beginning the first nursing class.

f  The core sciences (Anatomy, Physiology, Chemistry, Microbiology, and Pathophysiology).
The minimum core science GPA must be a 2.5 on a 4.0 scale.

f Once application has been received, eligible candidates will be notified to schedule
and complete an interview.

f Transcript verification and successful completion of LPN program.

I Take the Nursing Acceleration Challenge Exam (ACE: Nursing Care During Childbearing,
Nursing Care of the Child, Pharmacology Exam, and Psychiatric Mental Health Nursing.

NOTE: Individual test results are reviewed according to the decision score for each test.
Candidates scoring at or above 70% on each exam will be allowed to progress to the
appropriate nursing course; those scoring at less than 70% will be advised to begin at
the appropriate nursing course.

NRSI 215 Pharmacological Basis of Nursing Practice
NRSI 212 Mental Health/lliness Nursing Concepts
NRSI 304 Care of Childbearing Families

NRSI 305 Care of Childbearing Families

O O O O

LPN applicants will be given CV credit for NRSA 202, NRSA 280 on admission to the program.
Admission into the LPN Advanced Placement program is offered to the highest-ranking candidates
in the applicant pool.

Admission into the BSN-Accelerated program is offered to the highest-ranking candidates in
the applicant pool. All other qualifications for the BSN-A must be completed. Once a candidate
has been notified of an offer for admission into the BSN-Accelerated program, a nonrefundable
acceptance fee (includes background check and drug screen) must be submitted. After
receipt of this fee, the student may register for classes according to the Academic Calendar.
A positive drug screen or compromised background check may result in rescinding the studentis
acceptance into the program. There will be a mandatory Advanced Placement orientation newly
accepted students into the LPN Bridge Program.
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Requirements Prior to the First RSI Course
Verification of immunizations and additional requirements (See Admissions & Requirements, prior to
first department-specific course.) must be provided by all students prior to their first course.

RSI Orientation

New students admitted to the RSI programs may be required to attend a departmental orientation.
Information about date, time and place of orientation will be included in the new studentis acceptance
letter.

Graduation Requirements

Every candidate is responsible for meeting all the requirements for graduation. Deadline for applying
for graduation is published on the Academic Calendar available on the Web site. If a student does
not complete the final course requirements, a new program application must be submitted.

To meet the requirements for graduation, each student must:
I Successfully complete all program-specific courses with an 85% or better. The exception to
this is RAD 299 of the ASR program which can be repeated once the following semester.
I Successfully complete all program required competency and proficiency evaluations.
Maintain a professional and ethical standard of conduct within the clinical setting.
f  Provide a minimum standard of patient care as described by the American Registry of
Radiologic Technologists (ARRT) Code of Ethics.

=

Graduates of the RSI programs will be eligible to sit for the American Registry of Radiologic
Technologists (ARRT) Radiography, Computed Tomography, Magnetic Resonance Imaging,
Interventional Radiography, and Diagnostic Medical Sonography certification examination.

National Certification Exams for RSI Programs

The American Registry for Diagnostic Medical Sonography (ARDMS) and the American Registry for
Radiologic Technologists (ARRT) provide national credentialing examinations for imagers. ASR
students will be eligible to sit for their ARRT certification once they have met all graduation
requirements. With the exception of the Diagnostic Medical Sonography program, all post primary
students will be eligible to sit for their certification once they meet ARRT eligibility requirements.

The student is to recognize the program will provide guided assistance and structured capstone
examinations, however, the responsibility to prepare adequately for the examinations lies with the
individual student. RSI programs are not responsible for ARRT and/or ARDMS guideline changes that
may hinder the studentis eligibility sit for the national examinations.

Currently, the Diagnostic Medical Sonography students may apply to take the ARDMS SPI
examination at the completion of DMS 304 and DMS 314. Students are eligible to take the ARDMS
examinations under prerequisite 2 sixty (60) days prior to program completion recognized as the
degree conferral date.

All national credentialing fees are the responsibility of the student.
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based on availability and student request. Students based at OMC are required to complete
minimal rotations at the CoxHealth campuses while maintaining the majority of their clinical
rotations at OMC.

Participate in a minimum of four evening shift clinical rotations throughout the entire ASR
program. The evening shift rotation traditionally occurs from 2:30 pm to 9:30 pm and each
rotation can vary from one to three weeks in length. The student is provided advance notice of
when their evening shift clinical rotations are scheduled for ample planning.

The ASR program uses a computer system, Trajecsys, to log studentsi clock-in and clock out
of the classroom as well as studentsi clinical sites. In addition to the clocking feature, the
ASR program uses the Trajecsys system to track all required student clinical evaluations,
obtain feedback regarding student clinical performance, and allow students to provide
feedback regarding the clinical sites and clinical instructors. There is a fee for this service
that covers the entire length of the ASR program. The fee is due at the beginning of the first
fall semester.

Progression Requirements
To successfully progress through the ASR program, students must demonstrate safe, responsible
and professional conduct and meet the following academic standards:

l
l

A grade of 85% or better in all courses with RAD prefix, with the exception of RAD 229
which can be repeated once the following semester.

No incomplete grades will be given in the first semester. All coursework must be
completed successfully by the last day of the semester to progress in the ASR program
unless mitigating circumstances arise.

In the first semester RAD 121 course, students must pass all lab evaluations with an
85% or better. If students demonstrate skills that are dunacceptabled or oneeds major
improvementd in one or more asterisked areas of the lab evaluation, an automatic failure will
occur. Students will have one opportunity to repeat a failed lab evaluation. Failure on the
second attempt is an automatic dismissal.

In the first semester, if a student fails a laboratory evaluation on the first attempt in two
sections of RAD 121, they will be put on academic probation for the remainder of the
semester. If students demonstrate skills that are oOunacceptableé or oneeds major
improvementd in one or more asterisked areas of the lab evaluation, an automatic failure will
occur. The next failed evaluation will result in automatic dismissal.

Graduation Requirements

Every candidate for a certificate or degree is responsible for meeting all the requirements for
graduation. Deadline for applying for graduation is published on the Academic Calendar available on
the Web site. If a student does not complete the final course requirements, a new program
application must be submitted.

To meet the requirements for graduation, each ASR student must:

l

=

Successfully complete all program specific courses with an 85% or better, with the exception
of RAD 299, which can be repeated once the following semester.

Successfully complete all program required competency and proficiency evaluations.
Maintain a professional and ethical standard of conduct within the clinical setting.

Provide a minimum standard of patient care as described by the American Registry of
Radiologic Technologists (ARRT) Code of Ethics.

Graduates will be eligible to sit for the American Registry of Radiologic Technologists (ARRT)
radiography certification examination.
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BACHELOR OF SCIENCE IN DIAGNOSTIC
IMAGING (BSDI)

The Cox College Bachelor of Science in Diagnostic Imaging (BSDI) is designed for students with a
background in healthcare or medical imaging and includes an option to complete an imaging or
professional specialty as a part of the program.

The BSDI offers a Healthcare Leadership emphasis and four specialty credentialing

pathways @ Computed Tomography (CTI), Diagnostic Medical Sonography (DMS), Interventional
Radiography (IRI), and Magnetic Resonance Imaging (MRI). A post-

baccalaureate certificate is offered in adult echocardiography for registered sonographers.

The BSDI degree has four enrollment options to accommodate individuals from varying educational
experiences. They are as follows:

1 BSDI Entry-Level Track - This track is for students seeking the Cox College BSDI with minimal
college-level education. Students pursing the BSDI through this track will first acquire the
ARRT credential in Radiography through Cox College ASR program before advancing through
the remainder of the BSDI curriculum. Having completed the ASR program, students must
apply to the BSDI program and select an area of specialization & CTl, DMS, IRI, or MRI. The
complete degree requires 120 credit hours.

 BSDI Specialty Track o This track is tailored to meet the needs of students already registered
in Radiography or another primary imaging modality (such as Sonography, MRI, Nuclear
Medicine, or Radiation Therapy) or students seeking a primary certification already holding a
minimum of an associateis degree. A background in health sciences is recommended.
Students must apply to the BSDI program and select an area of specialization & CTl, DMS,
DMS-Echo, IRI, MRI, or Healthcare Leadership. Students in this track must complete a
minimum of 56 credit hours to satisfy the degree requirements.

1 BSDI Completion Track & This track is for technologists already registered in Radiography (or
another primary imaging modality) and a specialty (secondary) imaging modality. Students
complete only a select group of general education and core curriculum courses amounting to
a minimum of 30 credit hours.

1 Credentialing Pathways & The BSDI provides opportunity for students to specialize in one of
several specialty imaging modalities. After the completion of specific specialty courses and
clinical requirements students in the BSDI are then eligible to apply to the appropriate ARRT
and/or ARDMS national registry(s). Available imaging specialties include Computed
Tomography (CTI), Diagnostic Medical Sonography (DMS), DMS Echocardiography (ECH),
Interventional Radiography (IRl), and Magnetic Resonance Imaging (MRI).

Program Admission
To be eligible for admission into the BSDI, a candidate must meet the following conditions:
f Complete the admissions procedure for Cox College.
f Complete and submit program specific BSDI application.
o Students must select an area of specialization @ CTl, DMS, DMS-Echo, IRI, MRI, or
Healthcare Leadership. BSDI-Completion students do not choose an area of
specialization. 126










































Credentialing Pathways

The BSDI provides the opportunity for students to specialize in one of several specialty imaging
modalities. After the completion of specific specialty courses and clinical requirements students in
the BSDI are then eligible to apply to the appropriate ARRT and/or ARDMS national registry(s).
Available imaging specialties include Computed Tomography (CTI), Diagnostic Medical Sonography
(DMS), Interventional Radiography (IRl), and Magnetic Resonance Imaging (MRI). Each of these
imaging specialties follows a specific course of study. All cohorts for specialty imaging programs start
in the fall semester.

A credentialing pathway is offered for adult echocardiography for registered sonographers as a post-
baccalaureate certificate. Students must have graduated from an accredited Diagnostic Medical
Sonography program, have earned a minimum of a Bacheloris degree in any area of study from a
regionally accredited college or university, and have taken the Sonography Principles &
Instrumentation examination.

Students seeking a primary certification already holding a minimum of an associateis degree, in
addition to completing the required prerequisite courses with a grade of 0C-6 or higher, are eligible to
apply to the primary DMS and MRI specialty credentialing pathway. The following are the required
prerequisite courses:

College Algebra, Statistics, or higher mathematics course (3 credit hours)
General college-level Physics or Radiographic Physics (3-4 credit hours)**
Human Anatomy (4 credit hours)*

Human Physiology (4 credit hours)*

Medical Terminology (3 credit hours)

Oral or written communications (3 credit hours)

= . _—a _—_a _—_a _a

*Core science prerequisite courses must be taken within five (5) years prior to admission to the
DMS and MRI primary pathways. Exceptions may be made for applicants currently employed in an
allied health profession providing total body patient care.

**General college-level physics and/or radiographic is recommended but not a requirement for the
primary MRI specialty credentialing pathway.

Diagnostic Medical Sonography (DMS) Credentialing Course of Study

Students entering the DMS program are enrolled in the BSDI degree and will complete the degree as
a part of the DMS course of study. Up to sixty-four (64) credit hours are transferred into the program
from the studentis primary imaging ARRT certification or academic degree.

In addition to the DMS specialty curriculum students must complete twelve general education

credits, or transfer equivalent. General education credits can be completed any time before or during
the DMS program.
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General Education Credit Hours

MATH 227 Introduction to Statistics 3
ENGL 207 Expository Writing 3
SOCI 304 Global Awareness & Cultural Diversity 3
PSYC 230 Life-Span Development 3
Total 12

*Students entering the program with a Bachelor of Science degree are awarded 12 hours of transfer credit
hours in general education from their previous degree and are not required to complete these courses.

Fall Semester 1 Credit Hours
DMS 304 Physics and Instrumentation | 3
DMS 306 Sonographic Anatomy of the Abdomen/Small Parts | 3
DMS 308 Sonographic Abdominal & Small Parts Pathology | 3
DMS 310 Sonographic Anatomy of the Abdomen/Small Parts | Lab 4
DMS 312 Sonographic Abdominal & Small Parts Pathology | Lab 4
SDI 314 Patient Care and Safety 3
Semester Total 20
Spring Intersession 1 Credit Hours
DMS 352 DMS Specific Practicum | 2
Session Total 2
Spring Semester 1 Credit Hours
DMS 314 Physics and Instrumentation |I 4
DMS 316 Vascular Physics & Instrumentation | 3
DMS 318 Gynecology | 3
DMS 320 DMS Specific Gynecology Lab 2
DMS 354 DMS Specific Practicum Il 3
SDI 300 Specialty Imaging Ethics 3
Semester Total 18
Summer Session 1 Credit Hours
DMS 322 Gynecology Il 2
DMS 324 Obstetrics | 2
DMS 326 Physics and Instrumentation Ill 2
DMS 356 DMS Specific Practicum Il 2
Session Total 8
Last Summer Session 1 Credit Hours
DMS 358 DMS Specific Practicum IV 2
Session Total 2
Fall Semester 2 Credit Hours
DMS 330 Vascular Technology | 3
DMS 332 DMS Specific Vascular Lab 2

DMS 334 Obstetrics Il 141 3












Magnetic Resonance Imaging (MRI) Credentialing Course of Study

Up to sixty-four (64) credit hours are transferred into the program from the studentis primary imaging
ARRT certification or academic degree. Primary and post-primary pathways are available depending
on the studentis academic background. The Magnetic Resonance program is offered as a 32-week
program. The asterisk (*) denotes an additional required course for the primary pathway only.

Fall Semester Credit Hours
SDI 302  Specialty Imaging Sectional Anatomy 2
SDI 304  Specialty Imaging Pathology 2
SDI 314  Patient Care and Safety 3
SDI 340  Practicum | 3
MRI 300  MRI Physics and Instrumentation 3
Semester Total 13

Spring Intersession

Credit Hours

SDI 360 Practicum | 1
Session Total 1
Spring Semester Credit Hours
MRI 306  MRI Imaging Procedures 2
SDI 300 Specialty Imaging Ethics* 3
SDI 320 Advanced Digital Imaging & Informatics 2
SDI 364  Specialty Imaging Capstone | 3
SDI 401  Practicum Il 3
Semester Total 10-13
Total program credit hours 24-27
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Diagnostic Medical Sonography-Echo Extension Post-Baccalaureate Certificate Course of

Study

Students entering the Diagnostic Medical Sonography-Echo extension post-baccalaureate certificate
program must have graduated from an accredited Diagnostic Medical Sonography program and have
earned a minimum of a Bacheloris degree in any area of study. This program is a 26-week program.

Fall Semester Credit Hours
ECH 300 Cardiovascular Physics & Instrumentation 3
ECH 304 Cardiovascular Anatomy & Pathology | 4
ECH 306 Echocardiographic Image Acquisition 2

SDI 314 Specialty Imaging Patient Care and Safety 3
SDI 340 Practicum | 3
Semester Total 15
Spring Intersession Credit Hours
SDI 360 Practicum | 1
Session Total 1
Spring Semester Credit Hours
ECH 311 Cardiovascular Anatomy & Pathology Il 3
SDI 364 Specialty Imaging Capstone 3
SDI 400 Practicum Il| 3
Semester Total 9
Total Program Credit Hours 25
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ADMINISTRATIVE CLINIC PROFESSIONS
PROGRAM (ACP) OVERVIEW

The Administrative Clinic Professions (ACP) program offers an Associate of Science degree.

Philosophy

The Administrative Clinic Professions (ACP) program is designed to provide students a quality
educational environment that promotes professionalism, effective communication, critical thinking,
and specific skill sets within the chosen area of study. It encourages students to become active
learners through a variety of learning experiences. The program provides classroom instruction and
practicum experiences that adequately prepare students for their specific professional discipline.
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MASTER OF SCIENCE IN NURSING (MSN)

Master of Science in Nursing Degree Program Overview

The Master of Science in Nursing (MSN) program is designed for the working nurse (although full-time
work is strongly discouraged in the Family Nurse Practitioner [FNP] program and Psychiatric Mental
Health Nurse Practitioner [PMHNP] program) and can be completed in 24 months of full-time study.
Course work is online with one-site clinical practicum experiences.

The MSN degree offers 36-42 credits. Upon completion of the degree, the graduate is eligible to take
the national certification exam as a Family Nurse Practitioner, Psychiatric Mental Health Nurse
Practitioner, or Nurse Educator.

The MSN program at Cox College also offers post-master certificates as a Family Nurse Practitioner,
Psychiatric Mental Health Nurse Practitioner, or Nurse Educator. These programs are designed for the
MSN who would like to further specialize in any of these tracks. These programs offer 15-22 credit
hours for completion.

Mission
To provide excellence in educational programs that prepares nurses at the masterfs levels.

Philosophy of Nursing
The faculty of Cox College has chosen the following concepts to be included in the philosophy: human
beings, society, health, nursing, learning and nursing education.

Human beings are unique holistic individuals with intrinsic value, having the right to be treated with
respect and dignity from conception to end of life. Humans influence and are influenced by two
interrelated forces, the internal and external environments. The internal environment consists of
biological, psychosocial, and spiritual factors, whereas the external environment consists of socio-
cultural, political, economic, physical and technological factors. Humans have rational power and
personal values that affect self, others and environment, and have a right to be treated with respect
and dignity. Human beings are social beings who constitute groups, with groups forming societies.

Society, characterized by cultural norms, beliefs and mores, defines the rights and responsibilities of
its citizens and communities. Social organization allows procurement of benefits and resources for
individuals and groups that might not be otherwise realized. Social organization addresses distribution
of limited resources such as health care seeking to provide the highest benefit for greatest number as
an ongoing imperative.

Health is a dynamic state in which the individual is constantly adapting to changes in the internal and
external environment. A state of health is viewed as a point existing on a continuum from wellness to
death. The meaning of health varies with the perception of each human being. The purpose of the
health care delivery system is to assist individuals in achieving their optimal wellness and a state of
being, by utilizing a multidisciplinary approach that is sensitive to both environmental resources and
constraints.

Nursing is a synergy of art and science. The science of nursing is based on principles and theories of
nursing, behavioral, and natural sciences, which embody knowledge, skills and professional values,
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which are applied in a caring manner. The art of nursing, grounded in the humanities, is exemplified
by the characteristics of caring that include commitment, authenticity, advocacy, responsiveness,
presence, empowerment and competence. Nurses accept and respect cultural differences and
develop skills to provide ethical, compassionate care.

The goals of nursing practice are to promote wellness, prevent illness, restore health and facilitate
healing. Nursing process provides the framework for decision making and problem solving. Recipients
of nursing care may be individuals, families, groups or communities. Nurses practice within legal,
ethical and professional standards in the health care delivery system. A variety of nursing roles and
practice settings offer nurses the opportunity to collaborate within a complex system while making a
unique contribution. As a vital humanitarian service within society, nurses function in the interrelated
roles of provider, manager, leader and research scholar.

Learning is a lifelong process influenced by conditions in the environment. Evidenced by changes in
behavior, learning involves development in the cognitive, affective and psychomotor domains.
Students are expected to be self-directed, goal-oriented and actively involved in the learning process.
Faculty facilitates the learning process by creating a flexible environment and planning goal-oriented
experiences. Respect for individuality, freedom of expression, shared decision making and mutual
trust promote reciprocal relationships and create an optimal learning environment. Faculty accepts
responsibility for acting as role models and stimulating intellectual curiosity, critical thinking, self-
awareness and promoting lifelong learning.

Nursing education prepares individuals to perform at various levels of decision making, which range
from those based on accepted nursing knowledge, skills and values to those that require a complex
organization of these components. Nursing knowledge, which is further, supported by evidence is
foundational to professional nursing and is emphasized at all levels of nursing education. Each level
of nursing education is valued for their contributions and collaborative work to achieve unity of effort.
Faculty value educational mobility and individual choice in educational pathways.

Graduate education in nursing further prepares registered nurses who have professional knowledge and
experience in leadership, advanced practice and education. The graduate program builds upon a
foundational baccalaureate education by providing opportunities for professional registered nurses to
develop expertise in the role of family nurse practitioner (FNP) or nurse educator (NE). These advanced
practice roles provide a portal for meeting the needs of an evolving health care delivery system. Core
graduate coursework facilitates dialogue within the interrelated context of clinical practice and education.

Cox Collegeis MSN program was designed for the working nurse and can be completed in18-22
months of fulltime study. The course work is primarily online with limited seated attendance.

The MSN degree offers 36-42 credit hours for completion of both the core and track courses to
complete the degree. Upon completion of the degree, the graduate is eligible to sit for the national
certification exam as a Family Nurse Practitioner, or Nurse Educator.

The MSN program at Cox College offers post-master certificates as a Family Nurse Practitioner or

Nurse Educator. These programs are designed for the MSN who would like to further specialize in
either track. These programs offer 15-21 credit hours for completion.
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Grade Quality Points Grading Scale

A 4.0 93-100%
A- 3.7 90-92%
B+ 3.3 87-89%
B 3.0 85-86%
B- 2.7 80-84%
C+ 2.3 77-79%
C 2.0 75-76%
C- 1.7 70-74%
D+* 1.3 67-69%
D* 1.0 65-66%
D-* 0.7 60-64%
F* 0.0 59-0%
P 0 Passing

The grading scale for all courses will be provided in each individual course syllabus.

*NOTE: Does not meet degree requirements for students in a college program. Any program course
must be repeated in order to meet degree requirements.

Academic Standing
A student who has not maintained a 3.0 grade point average can be placed on academic probation.
A student who has been placed on academic probation can be required to enroll in fewer hours for
the following semesters, be required to repeat courses, or be dismissed from the program. Students
on academic probation will be monitored each semester to confirm that they are improving their
academic standing.

After consultation with the studentis academic advisor, the MSN Chair may terminate a studentis
graduate status become of unsatisfactory academic performance. Students who have been
academically dismissed will not be eligible for readmission to the same Cox College program.

Grade Requirements for Progression
To successfully progress through the MSN Program, students must demonstrate safe, responsible
and professional conduct and meet the following academic standards:

A final course grade of 85% or above is required to progress in the MSN program.

Grades of 84.99% and below are not considered passing.

Students are permitted one grade of 70% to 84.99% and it must be repeated.

The cumulative GPA must not fall below 3.0 (See Probation Policy above.)

Students with a second final course grade of 70-84.99% or those with any final course grade
of 69.99% or below cannot be repeated. In addition, the student will be dismissed from the
MSN program at Cox College at that time.

f Students must receive a passing (P) final grade in corresponding clinical courses in order to

progress in the MSN program.
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Repeating a MSN Course

Courses for which a student receives a grade of less than 85% must be repeated. A final course
grade of 70-84.99% allows a retake of one course during the entire duration of the program.
Enrollment in the repeated course will be on a space-available basis. The studentis GPA will reflect

161






Master of Science in Nursing (MSN) Degree Requirements

Course Number Course Name Credit Hours
MSN 502 Leadership in Health Care and Nursing Education Systems 3
MSN 504 Advanced Physiology and Pathophysiology 3
MSN 506 Ethical and Legal Practice in Health Care 3
MSN 508 Role of the Advanced Practice Nurse I 1
MSN 510 Advanced Pharmacology 3
MSN 512/513 Advanced Physical Assessment 3/1
MSN 525 Evidence-based Practice (EBP) in Health Care 4
MSN 528 EBP Project Design & Implementation 1
MSN 529 EBP Project Design & Implementation 1
MSN 604 Educational Theory and Practice* 3
MSN 608 Instructional Strategies and Technologies™ 3
MSN 615 Nurse Educator Practicum 1* 3
MSN 616 Nurse Educator Practicum II* 6
MSN 620 Health Promo/Prevention in Primary Care (HPPPC) I* 3
Adult through Aging
MSN 621 HPPPC | Clinical Practicum (includes 180 clinical hours) » 3
MSN 622 Health Promo/Prevention in Primary Care (HPPPC) |I* 3
Womenis Health/Reproductive
MSN 623 HPPPC Il Clinical Practicum (includes 60 clinical hours) » 1
MSN 624 Health Promo/Prevention in Primary Care (HPPPC) IlI" 3
Newborn to Adolescent
MSN 625 HPPPC Il Clinical Practicum (includes 120 clinical hours) ~ 2
MSN 626 Role of the Advance Practice Nurse 11" 1
MSN 628 Advance Practice Practicum & Research” 4
(includes 240 clinical hours)
MSN 640 Family & Child Dynamic~ 3
MSN 642 Advanced Psychopharmacology~ 2
MSN 644/645 Counseling & Psychotherapy~ 2/2
MSN 646/647 Psychotherapy Management Across the Life Span~ 3/3
MSN 649 PMHNP Practice Practicum~ 4

NOTE: MSN program core courses have a 500 number and the MSN otrackd courses have a 600
number. MSN 508 (not a core course) a track course for FNP may be used as an elective for the NE
track.

AFamily Nurse Practitioner Track * Nurse Educator Track
~ Psychiatric Mental Health Nurse Practitioner
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MSN Post-Masteris Certificate, Family Nurse Practitioner
Suggested Full-Time Plan of Study (Fall Admission)

Year 1 Credit | Year 1 Credit
Fall Semester hours | Spring Semester hours
MSN 508 Role of the Advanced | 1 MSN 620/621 Health | 6
Practice Nurse | (if required) Promotion/Prevention in Primary Care:
(8 weeks) Adult through Aging
(16 weeks and 180 clinical hours)
Year 2 Year 2
Fall Semester Spring Semester
MSN 622/623 Womenis Health 4 MSN 626 Role of the Advance Practice | 1
(16 weeks and 60 clinical hours) Nurse Il
(8 weeks)
MSN 624/625 | 5 MSN 628 Advanced Practicum and |4
Promotion/Prevention in  Primary Research
Care: Newborn to Adolescent (16 weeks and 240 clinical hours)
(16 weeks and 120 clinical hours)
Total Credit Hours: 21
MSN Post-Masteris Certificate, Family Nurse Practitioner
Full-Time Plan of Study (Spring Admission)
Year 1 Credit | Year 1 Credit
Spring Semester hours | Fall Semester hours
MSN 620/621 Health | 6 MSN 508 Role of the Advanced Practice | 1
Promotion/Prevention in  Primary Nurse | (if required)
Care: Adult through Aging (8 weeks)
(16 weeks and 180 clinical hours)
Year 2 Year 2
Spring Semester Fall Semester
MSN 622/623 Womenis Health 4 MSN 626 Role of the Advance Practice | 1
(16 weeks and 60 clinical hours) Nurse Il
(8 weeks)
MSN 624/625 Promotion/Prevention | 5 MSN 628 Advanced Practicum and |4

in  Primary Care: Newborn to
Adolescent

(16 weeks and 120 clinical hours)

Research
(16 weeks and 240 clinical hours)

Total Credit Hours: 21
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MSN Program: Psychiatric Mental Health Nurse Practitioner

Suggested Full-Time Plan of Study (Fall Admission)

Year 1

Fall Semester

Spring Semester

MSN 504 Adv. Pathophysiology 3 MSN 506 Ethical/Legal 3
(16 weeks) (8 weeks)
MSN 508 Role of APN 1 MSN 525 EBP in Health Care 4
(8 weeks) (16 weeks)
MSN 510 Advanced Pharmacology 3 MSN 642 Advanced | 2
(16 weeks) Psychopharmacology (16 weeks)
MSN 512/513 Advanced | 2/1 | MSN 644/645 Counseling & | 2/2
Assessment Psychotherapy
(16 weeks and 60 clinical hours)
MSN 640 Family & Child Dynamic
(15t or 2nd 8 weeks) 3

13 13
Year 2
Fall Semester Spring Semester
MSN 502 Leadership 3 MSN 529 EBP Project Design & | 1
(8 weeks) Implementation (16 weeks)
MSN 528 EBP Project Design & | 1 MSN 626 Role of APN Il 1
Implementation (16 weeks) (8 weeks)
MSN 646/647 Psychiatric | 3/3 | MSN 649 PMHNP Practice Practicum | 4
Management Across the Life Span (16 weeks and 240 clinical hours)
(16 weeks and 180 clinical hours)

10 6

Total Credit Hours 42
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NUTRITION DIAGNOSTICS-DIETETIC
INTERNSHIP (ND-DI)

The Cox College ND-DI has a nutrition diagnostics concentration. Over the course of a ten-and-a-half-
month period, students who have completed a bacheloris degree and have met the requirements of
the Didactic Program in Dietetics will complete 12 hours of graduate credit, along with supervised
practice experiences necessary to take the Registration Examination for Dietitians administered by
the Commission on Dietetic Registration. Successful completion of this program and the registration
examination meet the requirements to become a Registered Dietitian (RD).

The Cox College ND-DI follows a modified cohort model and is designed for students to experience
the supervised practice experiences and graduate courses as a community of learners. The support
gained by these experiences leads to academic success, as well as higher retention/increased
likelihood of program completion. The cohort of ten students will start at the same time and
graduate at the same time, completing requirements for supervised practice and the graduate
coursework in a 10.5-month timeframe. At that time, all students will receive the AND Verification
Statement (indicating eligibility to sit for the Registration Examination for Dietitians).

All students will take the same courses at the same time, as well as complete the supervised
practice rotations in the same timeframe. The 12 graduate credits taken by the ND-DI students will
be taken at the same time as the first year MND/DI students.

ND-DI Requirements

ND-DI Plan of Study
10.5 Months/38 Weeks Supervised Practice

Semester Didactic Courses | Supervised Practice Courses
Fall MND 521 MND 526
MND 535
Spring MND 541 MND 527
MND 551 MND 528
Summer MND 529

ND-DI Courses

MND 521 Critical Thinking in Nutrition 3 Credit Hours
MND 526 DI Supervised Practice | 0O Credit Hours
MND 527 DI Supervised Practice Il 0O Credit Hours
MND 528 DI Supervised Practice llI 0O Credit Hours
MND 529 DI Supervised Practice IV 0O Credit Hours
MND 535 Nutrition Diagnostics & Assessment 1 3 Credit Hours
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Applicants Requirements

f  Provide an AND Verification Statement or Declaration of Intent to Complete a Didactic
Program in Dietetics (DPD) & submitted with the DICAS online application.

f Provide official transcripts showing completion of at least a bachelor's degree from an
accredited college or university (bachelor's degree must be completed before beginning
program in August) - submitted with the DICAS online application.

Request three (3) letters of recommendation - submitted with the DICAS online application.

o DPD Director
o Food, Nutrition or Dietetics Professor/Instructor
o Work supervisor 8 preferably in food, dietetics area

I Provide a resume or curriculum vita - submitted with the DICAS online application

I Provide a 1-2 page personal statement addressing the following & submitted with the DICAS

online application.

o Describe the significant professional responsibilities you have held.

o State your professional goals and reasons for desiring to enroll in this MND program.

o Describe your strengths that will help you succeed in the program and in reaching
your professional goals.

o Indicate your personal practice interests as specifically as possible, including any
previous practice experience you may have acquired.

o Demonstration of good communication skills, professionalism, self-direction,
flexibility, potential to complete the entire curriculum, and motivation to work in a
fast-paced academic program and site environment.

o Describe weaknesses and/or opportunities for improvement

A cumulative GPA of 3.0 or higher. Exceptions will be made on a case-by-case basis.

A cumulative GPA of 3.0 or higher in the sciences is strongly recommended.

Completion of statistics course for admission into the Graduate Department.

Graduate Records Exam (GRE) is not required.

Apply online for admission into the Cox College Graduate Department, ND Department via

the AND DICAS system by February 15th.

= —a _—a _—_a _a

Selection Procedure

Selection of the successful applicants is made by a committee composed of the MND Chair, college
faculty and internship preceptors who are RDs. Selection of the successful applicants is based on
the committee's assessment of the individual's potential in the program and potential as a practicing
dietitian. The committee will use grade point average (overall, science, MND/nutrition core courses),
the personal statement, past work experience (employment in nutrition/dietetics in the past three
(3) years is emphasized), and letters of recommendation as well as face-to-face or Zoom interviews
(conducted for students who are greater than 250 miles from Springfield) to make this assessment.
Additional screening/evaluation pieces may be required and have associated fees. This selection
process also follows the rules governing the computer matching process used by AND in cooperation
with D&D Digital Systems.

f Note: Admission to the graduate program in the College does not grant a student admission
to the program. ND program applications are reviewed by a selection committee after
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MASTER OF SCIENCE IN NUTRITION
DIAGNOSTICS (MND)

The MND program is a 36-hour graduate degree in nutrition diagnostics designed for the practicing
clinical RD. The program also provides the ability of students who have completed the Nutrition
Diagnostic Dietetic Internship to finish a Nutrition Diagnostics masteris degree. The MND program
curriculum is the same as the MND/DI didactic coursework, eliminating the surprised practice
experiences required for a dietetic internship. This program must be completed in five years.

MND Requirements

Course Number Course Name Credit Hours
MND 502: Nutrition Counseling and Education Methods 3
MND 521 Critical Thinking in Nutrition 3
MND 524 Concepts in Pharmacology and Pathophysiology 3
MND 535 Nutrition Diagnostics & Assessment 1 3
MND 541 Nutrition Diagnostics & Assessment 2 3
MND 551 Nutrition and Health Enhancement 3
MND 581 Integrative Approaches in Nutrition 3
MND 600: Research Methods in Nutrition 3
MND 611 Application of Clinical Reasoning to Diagnose Nutrient
Imbalances 3
MND 640: Advanced Nutrition Assessment in Chronic Disease | 3
MND 650: Advanced Nutrition Assessment in Chronic Disease |l 3
MND 665: Evidence-Based Practice in Nutrition 3

Sample MND PLANSPiExtended Time Frames

2-year Plan of Study

Year 1

Fall Semester Spring Semester

MND 521.: Critical Thinking in Nutrition (3) |MND 551.: Nutrition and Health Enhancement (3)

MND 535: Nutrition Diagnostics & MND 541: Nutrition Diagnostics & Assessment 2 (3)
Assessment 1 (3) MND 502 Nutritional Counseling and Education Methods
MND 524: Concepts in Pharmacology and  |(3)

Pathophysiology (3)

Total: 9 Total: 9
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MASTER OF SCIENCE IN OCCUPATIONAL
THERAPY (MSOT)

Vision
Department of Occupational Therapy at Cox College: Leaders in occupational therapy education.

Mission

The mission of the Department of Occupational Therapy at Cox College is to create scientist-
practitioners who are client-centered, occupation-driven, and clinically competent. We achieve this
mission by:

1. Utilizing a multi-modal approach to curriculum delivery resulting in therapists equipped to
succeed in diverse health care environments. (KNOWING)

2. Encouraging reflective practice to advance critical thinking, clinical reasoning, and problem
solving skills. (DOING)

3. Providing opportunities for commitment to the everyday advancement of the field of
occupational therapy. (ADVANCING)

4. Collaborating with community partners to advance the practice of occupational therapy in
Southwest Missouri and beyond. (LEADING)

Philosophy

The Department of Occupational Therapy shares the philosophy of the profession in that opeople of
all ages and abilities require occupation to grow and thrive6 (Hooper & Wood, 2014). In keeping with
the Cox College mission of commitment to teaching clinical excellence, the Occupational Therapy
Program views occupation, occupational performance, and occupational participation as
fundamental principles for organizing the curriculum including service learning projects and active
teaching/learning processes (learning through doing). Embedded within the curricular design is the
singular principle that an individualis occupational performance can be positively shaped by focus on
the dwhole personé and attending to his/her physical, psychological, spiritual, social and cultural
concerns as influenced by both internal environment (within a person) and the external environment
(outside a person). Using these guiding concepts, students are encouraged to develop the capacity
to examine and analyze the occupations people perform as well as enable the students to use
occupation as the medium to assist people and communities to olive life to the fullest.6

Curriculum Threads & Outcomes

In the MSOT curriculum, there are common themes and threads that contribute to the overall
learning experience for the student. The curriculum is designed to produce practitioners that fulfill
the mission and vision of the MSOT Department. Cox College MSOT curriculum provides
opportunities for:

1. Utilizing knowledge of how the human body operates and achieves participation in
meaningful everyday activities in order to understand the unique needs of individual clients.
(KNOWING)

2. Developing clinical competency and professionalism in order to deliver skilled occupational
therapy services in a variety of contexts and environments. (DOING)

191












Accreditation

The Cox College entry-level occupational therapy masteris degree program is accredited by the
Accreditation Council for Occupational Therapy Education (https://www.aota.org/Education-
Careers/Accreditation.aspx) of the American Occupational Therapy Association (www.aota.org),
located at 4720 Montgomery Lane, Suite 200, Bethesda, MD 20814-3449. ACOTE(s telephone
number c/o AOTA is (301) 652-A0TA and its Web address is www.acoteonline.org. Graduates of the
program will be eligible to sit for the national certification examination for the occupational therapist
administered by the National Board for Certification in Occupational Therapy (NBCOT). After
successful completion of this exam, the individual will be an Occupational Therapist, Registered
(OTR). In addition, all states require licensure in order to practice; however, state licenses are usually
based on the results of the NBCOT Certification Examination. Note that a felony conviction may
affect a graduateis ability to sit for the NBCOT certification examination or attain state licensure.

Accreditation of the occupational therapy program permits Cox College MSOT graduates to apply for
the national certification examination administered by the National Board of Certification in
Occupational Therapy (NBCOT). A passing score on the certification exam is required to practice in all
50 states. Additionally, graduates must submit their NBCOT scores for licensure in the respective
state(s) where they intend to practice.

** Note: Students must complete Level Il Fieldwork Experiences within 24 months following the
completion of the didactic portion of the program.

Cohort Program & Progression

Each year 26-30 students will be admitted to the graduate program in occupational therapy. Once a
student enters the program, he/she will become part of a cohort, a group of 26-30 who go through
all the on-site courses together in a lock-step fashion. Fieldwork experiences will be individually
assigned.

The program is a full-time, 80-credit program designed to prepare graduates to be eligible to take the
NBCOT certification exam and subsequently be eligible for licensure as an Occupational Therapist.
The 2.5 year program includes both level | part-time clinical experiences and 24 weeks of full-time
level Il fieldwork.

Cohort status will be lost if the student drops out or does not maintain a 3.0 overall GPA. Failure of
any course (grade of 79% or below) will require successful retake of that course with a grade of B or
better; the student will not continue in the original cohort, but will join the next cohort. Two failures
are grounds for dismissal from the program. The final decision of dismissal will be made by the Vice
President of Academic Affairs.

The required 24 weeks of full-time Level Il fieldwork must be completed within 24 months following
the completion of the didactic component of the program unless granted an extension for
extenuating circumstances by the program Faculty Review Committee and the Vice President of
Academic Affairs. Both Level Il experiences must be successfully completed; in the event of a failure
in a clinical experience, another placement will be made at the discretion of the program director
and academic fieldwork coordinator; this may or may not be immediately available and may delay
graduation. Please review the Fieldwork Education Manual for specific policies related to failure of a
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ii. Three professional references (one must be an OT)
iii. Observation form(s)
iv. Volunteer form(s)
v. Personal Essay
2. Apply to Cox College (http://coxcollege.edu/index.php/applications); submit graduate
application and $50 application fee.
3. Complete the FAFSA application at www.FASFA.gov . Our school code is 013877. Contact our
Financial Aid Office (417-269-3401) for questions or assistance.
4. Apply for institutional scholarships at http://www.coxcollege.edu/scholarships.

Only applicants who have successfully completed all required submissions in OTCAS, have submitted
a Cox College Application, and have met all GPA and pre-requisite requirements will be considered
for admission.

Following the review of all documents, top applicants will be invited for an interview. An interview
does not guarantee acceptance into the program. Invitations of acceptance into the MOST program
are offered formally on an individual basis through both electronic and post-mail formats between
March and June each year.

Transfer of Credits
Students accepted for entry into the occupational therapy program must complete all pre-requisite
coursework prior to the start date of the program.

Students transferring from another occupational therapy program will not be given advanced
standing and may only transfer 6 credit hours. Any transferred classes must have a syllabus
available for review by the program director/advisor.

Once Accepted
Submission of a nonrefundable acceptance fee (includes background check and drug screen) must
be submitted.

Verification of immunizations and additional requirements must be provided by all MSOT students
prior to the start of the first semester of MSOT coursework. (Students may not attend fieldwork and
other clinical experiences without required documentation.)

Prerequisite Courses

Human Anatomy, with lab*

Human Physiology, with lab*

General/Introductory Psychology

Abnormal Psychology

Introduction to Sociology or Anthropology

Life-Span Development/Developmental Psychology

English Composition

Public Speaking/ Communications

Statistics (Biostats or Psych stats)*

Medical Terminology (may be taken online; need proof of proficiency)

P WwwwwwwphNahN

All pre-requisites must be taken within 10 years of application to the MSOT Program.
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*must be taken within five (5) years of application to the program. Human Anatomy & Human
Physiology may be taken as Human Anatomy & Physiology | & I1.

The above courses may vary by course name depending on the institution. If there is a question,
please provide the syllabus and/or course name and number, and contact either the Admissions
Office and/or the program chair.

Students should have a strong working knowledge of computers and experience in an online learning
environment. Cox College offers a computer course (INFM 160) during the summer for students who
need to enhance their basic computer skills.

Occupational therapists need strong interpersonal, communication, and writing skills. Courses and
support resources are offered at Cox College (and other colleges) and should be taken prior to
starting the program.

Degree Requirements

Graduates must have achieved a minimum GPA of 3.0 to be eligible for a masteris degree.

Professional courses
Clinical Education

Total

70 credit hours
10 credit hours
80 credit hours

Course Number

Course Name

Credit Hours

YEAR ONE
MSOT 502 Applied Anatomy & Kinesiology (includes LAB) 4
MSOT 510 Professional & Therapeutic Use of Self 3
MSOT 515 Pathophysiology and Occupational Performance 3
MSOT 520 OT Foundations& Activity Analysis (includes LAB) 3
MSOT 525 Development and Human Occupations 3
MSOT 535 The Occupational Therapy Process 2
MSOT 540 Applied Neuroscience 3
MSOT 545 Assessment, Evidence & Intervention | (includes LAB) 4
MSOT 530 Fieldwork I-A 1
MSOT 555 Research Design & Evidence in Occupational Therapy 3
MSOT 560 Group Process in Occupational Therapy 1
MSOT 570 Innovations and Technology to Support Occupational
Performance 3
YEAR TWO
MSOT 550 Vision, Perception & Cognition 3
MSOT 575 Health Care Administration & Management 3
MSOT 580 Assessment, Evidence & Intervention Il (includes LAB) 4
MSOT 585 Fieldwork I-B 1
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COURSE DESCRIPTIONS?®
INTERPROFESSIONAL UNDERGRADUATE
STUDIES

ASSOCIATE OF SCIENCE IN MEDICAL ASSISTING

MACC 103 Introduction to Medical Assisting 1 Credit Hour
Prerequisite or Corequisite: INFM 160

This course will provide an introduction to medical assisting. Topics covered will include the medical
assisting profession, environment of care, AIDET, PARTNERS, National Patient Safety Goals, HIPAA,
OSHA standards, standard precautions, infection control, medical asepsis, emergency procedures,
first aid, vital signs and measurements, and documentation. This course will also provide an
overview of key aspects, knowledge, and skills needed in the transition to college life. Students will
identify their educational goals, personal strengths, and areas for development, and explore
strategies for creating greater academic, professional, and personal success as well as empowering
students to become active, responsible, and lifelong learners.

MACC 111 Human Diseases 3 Credit Hours
This course is a comprehensive introduction to disease processes of the human body. Subjects
include causes, symptoms, and treatments.

MACC 117 Introduction to Anatomy & Physiology 3 Credit Hours
This is a non-laboratory course that provides an integrated coverage of structure and function of the
human body. This course is primarily designed to provide a basic anatomy and physiology
background for ancillary medical personnel. This is cross-listed with BIOL 117.

MACC 118 Medical Terminology 3 Credit Hours
This course provides a comprehensive study of medical language including pronunciation, spelling,
and defining of medical terms. Emphasis is placed on anatomic, diagnostic, procedure, drugs,
symptomatic, and eponymic terms, and standard abbreviations of the basic body systems.

This course is cross-listed as BIOL 118.

MACC 119 Introduction to Pharmacology 2 Credit Hours
This course introduces the student to the principals of pharmacology and a comprehensive study of
drug action, routes of administration, dosages, chemotherapy agents, vaccines and immunizations,
and classes of drugs by body systems. Students will become familiar with the medications used in
each body system as well as the usual dosages. This is cross-listed as SDI 119.

MACC 153 Clinical Medical Assisting | 2 Credit Hours
Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 154

This course will provide an introduction to clinical medical assisting. Topics covered will include
infection control, patient assessment, patient education, nutrition and health promotion, vital signs,

assisting with physical examination, and assisting with medical specialties.
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MACC 154 Clinical Medical Assisting | Lab 2 Credit Hours
Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 153

This course gives the students hands-on experience in clinical procedures performed in a medical
office. Students will practice and perform procedures learned MACC 153 Clinical Medical Assisting .

MACC 163 Administrative Medical Assisting | 2 Credit Hours

Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 164

This course will provide students with an introduction to administrative medical assisting. Topics
covered will include time management, learning strategies, problem solving, conflict management,
the healthcare team, professionalism, therapeutic communication, medical law and ethics, written
communication, telephone techniques, scheduling appointments, daily operations of a clinic, and the
medical/health record.

MACC 164 Administrative Medical Assisting | Lab 1 Credit Hour
Prerequisites: INFM, 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 163

This course gives the students hands-on experience in administrative procedures performed in the
medical office. Students will practice and perform procedures learned in MACC 163 Administrative
Medical Assisting .

MACC 173 Clinical Medical Assisting Il 2 Credit Hours
Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 174

This course will provide an introduction to clinical medical assisting. Topics covered will include
principles of pharmacology, pharmacology math, administering medications, electrocardiography,
diagnostic imaging, clinical laboratory, analysis of urine, blood collection, analysis of blood,
microbiology, immunology, surgical supplies and instruments, surgical asepsis, and assisting with
surgical procedures.

MACC 174 Clinical Medical Assisting Il Lab 2 Credit Hours
Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 173

This course gives the students hands-on experience in clinical procedures performed in a medical
office. Students will practice and perform procedures learned in MACC 173 Clinical Medical Assisting
Il.

MACC 183 Administrative Medical Assisting Il 2 Credit Hours

Prerequisites: INFM 160, MACC 103

Corequisites: INFM 160, MACC 103, MACC 184

This course will provide students with an introduction to administrative medical assisting. Topics
covered will include diagnostic coding, procedural coding, health insurance, medical billing and
reimbursement, patient accounts, collections, banking, supervision, human resources, marketing,
and customer service.

MACC 184 Administrative Medical Assisting Il Lab 1 Credit Hour
Prerequisites: INFM 160, MACC 103
Corequisites: INFM 160, MACC 103, MACC 183
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RAD 289 Professionalism and Ethics 3 Credit Hours
Prerequisites: RAD 100

Corequisites: RAD 263, RAD 295, RAD 299

An introduction to professional advancement, professional credentialing, and professional
organizations in the radiologic sciences. Includes discussions of medico-legal concepts, terminology,
and analyses of potential medical ethical dilemmas.

RAD 293 Clinical Practice IlI 2 Credit Hours
Prerequisites: RAD 192

Corequisites: RAD 200, RAD 250, RAD 262, RAD 270

Continuation of clinical education for second-year radiography students, conducted under direct and
indirect supervision of registered radiologic technologists with rotations in a variety of clinical education
settings. Experience leads to completion of competencies in general radiography exams and
procedures.

RAD 294 Clinical Practice IV 1 Credit Hour
Prerequisites: RAD 293

Corequisites: None

Continuation of clinical education for second-year radiography students, conducted under direct and
indirect supervision of registered radiologic technologists with rotations in a variety of clinical education
settings. Includes introduction to rotations in specialty imaging modalities, to include interventional
radiology, cardiac cath lab, computed tomography, nuclear medicine, diagnostic medical sonography,
radiation therapy, mammography, and magnetic resonance imaging. (.5 clinical and .5 theory.)

RAD 295 Clinical Practice V 2 Credit Hours
Prerequisites: RAD 294

Corequisites: RAD 289, RAD 263, RAD 299

Continuation of clinical education for second-year radiography students, conducted under direct and
indirect supervision of registered radiologic technologists with rotations in a variety of clinical education
settings. Includes continued rotations in specialty imaging modalities, to include interventional radiology,
cardiac cath lab, computed tomography, nuclear medicine, diagnostic medical sonography, radiation
therapy, mammography, and magnetic resonance imaging.

RAD 299 Radiography Capstone 4 Credit Hours
Prerequisites: All program courses must be complete except for RAD 289, RAD 263, & RAD 295
Corequisites: RAD 289, RAD 263, RAD 295

A comprehensive overview of the program curriculum in preparation for the ARRT certification
examination in Radiography.

BACHELOR OF SCIENCE IN DIAGNOSTIC IMAGING

CTI 300 CT Physics and Instrumentation 3 Credit Hours
This course considers CT imaging in terms of system operations, components, and instrumentation.
The course also emphasizes an understanding of image processing, image display, storage and
networking, image quality, as well as artifact recognition and reduction.
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DMS 330 Vascular Technology | 3 Credit Hours
Prerequisite: DMS 316

Corequisite: DMS 332

This course is designed to discuss all aspects and topics related to vascular testing and evaluations.
Emphasis will be placed on venous evaluations and test validation. The capabilities, limitations,
physical properties, techniques, patient positioning, and test interpretation of each section will be
discussed. This course will include arterial, venous, and cerebrovascular examinations which will
encompass both normal vascular structures as well as the disease process as it pertains to vascular
technology.

DMS 332 DMS Specific Vascular Lab 2 Credit Hours
Prerequisite: DMS 316

Corequisite: DMS 330

This course is an intense introduction to vascular ultrasound scanning. This intensive lab will focus
on arterial, venous, cerebral vascular examinations. The student will learn patient preparation,
scanning techniques and imaging protocols. Emphasis will be placed on interpretation of laboratory
tests, related clinical signs and symptoms, and recognition of normal vascular structures as well as
the disease process for vascular structures.

DMS 334 Obstetrics II 3 Credit Hours
Prerequisite: DMS 324

This course is a continuation and a comprehensive overview of the normal growth and anatomy of
the fetus from conception to birth. It includes the normal and abnormal sonographic appearance of
the fetus, placenta, umbilical cord, and related structures from the 1st, 2nd, and through the 3rd
trimester. It will include case studies as they pertain to normal and high risk obstetrical ultrasound to
prepare the student for taking the national ARDMS OB/GYN registry examination.

DMS 336 Sonographic Abdominal & Small Parts Pathology I 3 Credit Hours
Prerequisites: DMS 308, DMS 312

This course is a comprehensive overview of the anatomy and pathology encountered in the
abdominal, retroperitoneal, and superficial anatomical structures. Case studies will review normal
abdominal and small parts anatomy and the pathologies associated with abdominal and small parts
as they pertain to ultrasound imaging. It will prepare the student for taking the national ARDMS ABD
registry examination.

DMS 338 Obstetrics & Gynecology llI 4 Credit Hours
Prerequisites: DMS 318, DMS 320, DMS 322, DMS 324, DMS 334

This course is a comprehensive overview of the female reproductive system as it relates to normal
anatomy and gynecologic physiology, pathologies of the uterus and ovaries. Comprehensive review
will continue with evaluation of the obstetrical patient and fetus relating to normal and abnormal 1st,
2nd and 3rd trimester pregnancy. This course will prepare the student for the national ARDMS
OB/GYN registry examination.

DMS 340 Vascular Technology Il 4 Credit Hours
Prerequisites: DMS 316, DMS 330, DMS 332

This course is a comprehensive overview of all aspects and topics related to vascular testing and
evaluations. Emphasis is on Transcranial Doppler Imaging, Arterial Testing, Venous Testing, and Test
Validations in preparation for the national ARDMS Vascular Technology registry examination.
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SDI 311 Building Team Culture 3 Credit Hours
This course is intended to provide students foundational knowledge in building team culture. This
course is to help students grow in their leadership roles while working within a team setting within
business, healthcare, and professional communities. The student will learn the 17 essential qualities
of a team leader. This course is the same as NRNC 311 and NRSI 311.

SDI 314 Specialty Imaging Patient Care and Safety 3 Credit Hours
This course gives special consideration to patient assessment and monitoring techniques,
pharmacology for the specialty imager, medication administration, IV therapy, and contrast
administration. Course content will include standards of patient care for all imaging modalities.

SDI 315 Introduction to Healthcare Management 3 Credit Hours

This course introduces the importance of management in the healthcare industry. Through a variety
of resources, media and interaction, students will assess organizational behavior, financing, ethics,
strategic planning, marketing, quality improvement, teamwork, and cultural proficiency to
departmental and organizational performance. This course is the same as NRNC 315 and NRSI 315.

SDI 319 Managing Difficult Conversations 3 Credit Hours
This course will explore how to properly confront issues and carry out difficult conversations. The
student will learn how to eliminate the cycle of avoidance and overreaction through an approach
called The Learning Conversation. The skills developed in this course will increase effectiveness in
conversations, build self-confidence and a strong sense of integrity and self-respect, and most
importantly strengthen relationships. This course is the same as NRNC 319 and NRSI 319.

SDI 320 Advanced Digital Imaging & Informatics 2 Credit Hours
This course considers the fundamental principles of digital imaging and informatics in diagnostic
imaging, including digital instrumentation, data acquisition, image production, post-processing, and
digital display. The course also includes a focused study of workflow and informatics in diagnostic
imaging.

SDI 322 Introduction to Conflict Management 3 Credit Hours
Conflict is a reality in all communities, workplaces, and educational settings. Understanding how
conflict works and how to manage conflict effectively is a relevant and desirable skill. This course
introduces methods for understanding and effectively responding to conflict. Students will learn their
own conflict style, as well as the ability to identify others, thereby improving the effectiveness of
communication. This course is the same as NRSI 322 and NRNC 322.

SDI 330 ABCis of PQRST 1 Credit Hour
Prerequisites: Pre/Corequisite(s): ASNAPrerequisites: NURS 105 or equivalent; BSN-Ef
Prerequisites: NRSI 202 or equivalent; BSN-AfiPrerequisites: NRSI 202 or equivalent; RN to BSNA
Prerequisites: none; BSDIfiprerequisites: none.

The student is introduced to the interpretation of normal and abnormal cardiac rhythms.
Symptomatology and interventions will be reviewed briefly, but the major emphasis will be on
differentiation of various rhythms. Practice with multiple samples is emphasized as the chief method
of preparation. This course is the same as NRNC 330 and NRSI 330.
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SDI 366 Considerations for Ethics in Healthcare Practice 3 Credit Hours
Prerequisite: None

This course provides an examination of interprofessional competencies applied to ethical issues in
healthcare practice. The importance of collaborative, interprofessional practice will be presented,
discussed, and applied. Learners will investigate the principles of bioethics in the clinical setting and
learn how to best apply and measure evidence-based ethical competencies to address critical issues
in healthcare. This course is the same as NRSI 366 and NRNC 366.

SDI 371 Spirituality 3 Credit Hours

Prerequisite: None

This course will explore the spiritual aspect of healthcare, primarily from a Judea-Christian
perspective. Contemporary and evidence-based theoretical frameworks about delivery of spiritually
competent care, including the foundations of spiritual care-giving and spiritual self-awareness on the
part of the healthcare provider will be emphasized. Facilitating spiritual wellbeing through the
practice of rituals will be discussed. Students will become familiar with the provideris role in the
clientis quest for meaning and how the provider, through collaboration with other spiritual
caregivers, can optimize wellbeing and expedite the healing process of clients in a variety of health
settings. This course is the same as NRSI 371 and NRNC 371.

SDI 380 Specialty Imaging Capstone I 1 Credit Hour
Prerequisite: SDI 364

This course is a comprehensive overview of the program curriculum in preparation for the specialty
credential examination(s).

SDI 392 Regulatory Trends in Radiologic Sciences and Imaging 3 Credit Hours
Prerequisite: None

This course reviews current federal, state, and local regulatory trends in radiologic sciences and
diagnostic imaging. Special attention is given to professional licensure issues, Centers for Medicare
& Medicaid Services (CMS) regulatory trends, the effects and current state of the Medicare
Improvements for Patients and Providers Act (MIPPA), the effects and current state of the Affordable
Care Act, and American College of Radiology (ACR) accreditation requirements. The content of the
course is designed to emphasize the most pertinent issues at the time of offering. Current initiatives
of the MSRT, ASRT, ARRT, JRCERT, NRC, EPA, FDA, NCRP, and other professional bodies may also be
considered.

SDI 400 Practicum [lI 3 Credit Hours
Prerequisites: SDI 340, SDI 360

This course is an in-depth clinical experience focusing on imaging studies, imaging protocols, and
patient care. Clinical settings vary through the course of the specialty program. This practicum is for
CT, and Echocardiography students.

SDI 401 Practicum IlI 3 Credit Hours
Prerequisites: SDI 340, SDI 360

This course is an in-depth clinical experience focusing on imaging studies, imaging protocols, and
patient care. Clinical settings vary through the course of the specialty program. This practicum is for
IR and MRI students.
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Bachelor of Science in Nursing (RN to BSN)

NRNC 235 Common Reader 1 Credit Hour
Prerequisite: None

This course is designed to assist students in understanding the message conveyed by a common
reader novel through reading the text, answering questions, and participating in discussions about
topics associated with the text. This course is the same as SDI 235, HUMN 235 and NRSI 235.

NRNC 238 Common Reader 3 Credit Hours
Prerequisite: None

This course is designed to assist students in understanding the message conveyed by a common
reader novel through reading the text, answering questions, and participating in discussions about
topics associated with the text. This course includes a research component related to the text. This
course is the same as SDI 238, HUMN 238, and NRS| 238.

NRNC 300 Nursing Informatics 3* Credit Hours
(*For students starting fall 2018 or later, this course will be 2 credit hours.)

This course is designed to give the student insight and experience in the application of information
science to nursing practice. Varying forms of technology are explored as resources for the
enhancement of communication, clinical decision making, professional role development, and
knowledge discovery. Student will be enhancing their skill with various software applications and
exploring current issues related to the use of technology in the care of patients.

NRNC 312 Health Assessment 3* Credit Hours
(*For students starting fall 2018 or later, this course will be 2 credit hours.)

This course builds on the practical knowledge that many RNs utilize in various health care agencies.
The course provides theory and practice in performing head-to-toe health assessments of individual
clients. The focus is on the adult client with adaptations across the life span. The content of this
course is delivered as an online course.

NRNC 318 Health Information Management, Ethics, and Medical Law 3 Credit Hours
Prerequisite or corequisite: Instructor permission

This course is intended to provide students with an understanding of health information
management concepts, including: data management processes, documentation requirements, filing
systems and primary/secondary data. This course will also introduce the student to medical law and
ethical professional challenges in the management of health information including HIPAA, privacy
and security, and code of ethics. This course is the same as MACC 318, SDI 318, and NRSI 318.

NRNC 325 Introduction to Conflict Management 3 Credit Hours
Conflict is a reality in all communities, workplaces, and educational settings. Understanding how
conflict works and how to manage conflict effectively is a relevant and desirable skill. This course
introduces methods for understanding and effectively responding to conflict. Students will learn their
own conflict style, as well as the ability to identify others, thereby improving the effectiveness of
communication. This course is the same as NRSI 325 and SDI 325.

NRNC 328 Health Care Delivery Systems 2 Credit Hours
Prerequisite or corequisite: Instructor permission
This course introduces the student to health care organizations, work systems, and the associated
regulatory concerns. Topics include: governing bodies that regulate the health information
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management processes, licensure and regulatory agencies, and accreditation standards for the
delivery of health care. Same as MACC 328, SDI 328, and NRSI 328.

NRNC 330 ABCis of PQRST 1 Credit Hour
Prerequisites: Pre/Corequisites: ASNAPrerequisites: NURS 105 or equivalent; BSN-EfiPrerequisites:
NRSI 202 or equivalent; BSN-AfPrerequisites: NRSI 202 or equivalent; RN to BSNfPrerequisites:
none; BSDIfAprerequisites: none.

The student is introduced to the interpretation of normal and abnormal cardiac rhythms.
Symptomatology and interventions will be reviewed briefly, but the major emphasis will be on
differentiation of various rhythms. Practice with multiple samples is emphasized as the chief method
of preparation. This course is the same as NRSI 330 and SDI 330.

NRNC 332 Advanced EKG 2 Credit Hours
Prerequisites: NRSI/NRNC/SDI 330 or instructor permission

The student is introduced to the interpretation of 12 Lead EKG for acute coronary syndromes (ACS),
bundle branch blocks, and ventricular hypertrophy. Symptomatology and interventions will be
reviewed with an emphasis on EBP for the treatment of ACS. Practice with multiple samples of 12
lead EKGs and independent literature search is emphasized as the chief method of preparation. This
course is the same as NRSI 332 and SDI 332.

NRNC 338 Healthcare Reimbursement and Insurance 2 Credit Hours

Prerequisite: Instructor permission

Introduction to the basics of health insurance, medical insurance billing including Medicare,
Medicaid and private insurance companies, primary and secondary claims. Reimbursement
methodologies including payment systems interface between business office and Health Information
Management Systems (HIM) and optimizing reimbursement. Students will understand the
components of the revenue cycle. This course is the same as NRSI 338.

NRNC 350 End of Life 3 Credit Hours
Prerequisite: Instructor permission

This course provides theory in providing care for individuals and their families at end-of-life. The
focus will be on adult care with adaptations throughout the life span. This course is the same as
NRSI 350 and SDI 350.

NRNC 356 CAM (Complementary and Alternative Medicine) 3 Credit Hours
Prerequisites (All Students): Basic Computer Competency, Access to high-speed internet (preferred),
Microsoft Office applications 2003 or higher.

This course focuses on exploration of the current body of evidenced based knowledge related to
complementary and alternative medical practices and defines their uses in particular medical
situations. Available methods in which nurses may integrate complementary/alternative modalities
(CAM) into clinical practice to treat physiological, psychological, and spiritual needs are examined.
Additionally the historical background of alternative medicine and its political implications will be
discussed. This course is the same as NRSI 356.
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integumentary, pre-op, end of life, infection control, complementary and alternative therapies, and
basic lab interpretation. Basic medication administration in a clinical setting begins in this course.

NRSI/NRSA 300 Nursing Informatics 2 Credit Hours
This course is designed to give the student insight and experience in the application of information
science to nursing practice. The electronic environment is explored as a resource for the
enhancement of communication, clinical decision making, professional role development and
knowledge discovery. Students are required to demonstrate the use of software applications including
e-mail, Internet browser applications, literature databases and electronic documentation systems.
Studentis knowledge of professional writing will be refreshed along with APA knowledge through a
variety of writing assignments.

NRSI/NRSA 303 Professional Nursing Concepts 3 Credit Hours
This course provides an overview of relevant issues in professional nursing facilitating socialization
into professional practice through exploration of historical, legal, ethical, economic, political, and
social trends and issues in nursing & health care.

NRSI/NRSC/NRSA 304 Care of Childbearing Families (LEC & 2 LAB courses) 4 Credit Hours
Two hours of theory each week and 45 clinical hours

This course will focus on the development of competencies for the delivery of family-centered nursing
care. The course will emphasize the nurseis role in the application of nursing process utilizing critical
thinking and problem solving while managing care for families with diverse health care needs and
working collaboratively with other health professionals to promote health. Consideration of standards
of nursing care, scope of practice, and the application of research and evidence-based nursing
practice as applied to the childbearing family are examined.

NRSI/NRSC/NRSA 305 Care of Childrearing Families (LEC & 2 LAB courses) 3 Credit Hours
Two hours of theory each week and 45 clinical laboratory hours.

This course will focus on the development of competencies for the nursing management of children
experiencing potential and actual alterations in health. An emphasis will be placed on the nurseis
role in health assessment and health promotion. Normal functioning and patterns of alteration for
children within the context of the family are covered. The course will emphasize the nurseis role in
the application of nursing process utilizing critical thinking and problem solving while managing care
of children and their families and working collaboratively with other health professionals to promote
health. Sociocultural, economic, political, and ethical factors that impact health promotion, disease
prevention and risk reduction for the childrearing family are examined. The applications of research
and evidence-based nursing practice as applied to the childrearing family are examined.

NRSI/NRSC/NRSA 309 Fundamentals of Gerontology 2 Credit Hours
This course examines the physical, psychological, sociocultural, and spiritual aspects of aging. The
health of the older adult is studied with emphasis on communication, health promotion, illness
prevention, and therapeutic interventions that impact the health and wellness of the older adult.

NRSI/NRSC/NRSA 310 Adult Medical Surgical Nursing Il (LEC & LAB courses) 8 Credit Hours
(Old curriculum)

Four hours of theory each week and 180 clinical laboratory hours.

A continuation of Adult Medical Surgical Nursing I, this course will expand the development of the role
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and evaluation content gained in previous course work. A variety of pedagogical strategies and
technologies used in nursing education are explored. Strategies for creating optimal learning
environments and evaluating pedagogical strategies are examined. Emphasis is placed on
development and use of creative, interactive strategies that challenge and engage the learner.
Preparation for the educational practicum is accomplished by design of a targeted teaching project.
This course is a prerequisite course for the educator practicum.

MSN 615 Nurse Educator Practicum | 3 Credit Hours
Prerequisites: 502, 504, 506, 510, 512, 608

This course is designed to provide the master's prepared nurse educator with an understanding of a
variety of teaching strategies and evaluative approaches designed to promote a productive and
effective learning environment. In preparation for the 120-clinical hour practicum, students will
establish nursing education practicum goals and objectives will be met in the classroom and clinical
environment. The student may choose from a variety of opportunities in clinical settings with patients
or staff nurses or with nurse educators in clinical, academic, and settings appropriate for service
learning. Students will collaborate with faculty, administrators, and support service personnel in the
institutions of their choice.

MSN 616 Nurse Educator Practicum Il 6 Credit Hours
Prerequisites: 502, 504, 506, 510, 512, 608, 615

This course is designed to provide the masteris prepared nurse educator with advanced
understanding of concepts in nursing education. In preparation for the 240-clinical hour practicum,
students will establish nursing education practicum goals and objectives to be met in the classroom
and clinical environment. This course will assist the graduate to develop refined evaluation and
analytical skills, connect theory and practice, and articulate viewpoints and positions based on
evidence-based research and practice guidelines.

MSN 620 Health Promotion/Prevention in Primary Care: Adult through Aging 3 Credit Hours
Prerequisites: 504, 510, 512

In this didactic course, the Family Nurse Practitioner student will develop knowledge necessary to
care for adults across the life span in a primary care setting. Course content includes promotion and
maintenance of overall health, as well as the assessment, diagnosis, and management of common
acute and chronic diseases. The course will emphasize evidence-based practice with a
comprehensive, holistic approach.

MSN 621 Health Promotion/Prevention in Primary Care: Adult through Aging

Practicum 3 Credit Hours
Prerequisites: 504, 510, 512

Building upon the concepts of previous Family Nurse Practitioner courses, this 180-hour clinical
practicum is designed for the student to apply knowledge gained throughout MSN 620 Health
Promotion/Prevention in Primary Care: Adult to Aging in a primary-care setting. This clinical
practicum will be with an approved preceptor(s).

MSN 622 Health Promotion/Prevention in Primary Care: Womenis Health/

Reproduction 3 Credit Hours
Prerequisites: 504, 510, 512, 620, 621

In this didactic course, the Family Nurse Practitioner student will develop knowledge necessary to care
for women, including pregnancy, in a primary care setting. Course content includes promotion and
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maintenance of overall health, as well as the assessment, diagnosis, and management of common
acute and chronic diseases. The course will emphasize evidence-based practice with a
comprehensive, holistic approach.

MSN 623 Health Promotion/Prevention in Primary Care: Womenis Health/

Reproduction Practicum 1 Credit Hour
Prerequisites: 504, 510, 512, 620, 621
Building upon the concepts of previous Family Nurse Practitioner courses, this 60-hour clinical
practicum is designed for the student to apply knowledge gained throughout MSN 622 Health
Promotion/Prevention in Primary Care: Womenis Health Reproduction in a primary care setting. This
clinical practicum will be with an approved preceptor(s).

MSN 624 Health Promotion/Prevention in Primary Care: Newborn to Adolescence

3 Credit Hours
Prerequisites: 504, 510, 512, 620, 621
In this didactic course, the Family Nurse Practitioner student will develop knowledge necessary to
care for the pediatric population in a primary care setting. Course content includes health promotion
and development of the well child, as well as the assessment, diagnosis, and management of
common acute and chronic illnesses from newborn to adolescence. The course will emphasize an
evidence-based practice with a comprehensive, holistic approach.

MSN 625 Health Promotion/Prevention in Primary Care: Newborn to Adolescence

Practicum 2 Credit Hours
Prerequisites: 504, 510, 512, 620, 621
Building upon the concepts of previous Family Nurse Practitioner courses, this 120-hour clinical
practicum is designed for the student to apply knowledge gained throughout MSN 624 Health
Promotion/Prevention in Primary Care: Newborn to Adolescence in a primary care setting. This
clinical practicum must be with an approved preceptor.

MSN 626 Role of the Advance Practice Role II 1 Credit Hour
This course builds upon previous programmatic courses and prepares the student for transition into
the role of the advanced practice nurse. Emphasis is on reimbursement practices, role concepts,
political process engagement, and leadership, along with collaborative practice.

MSN 628 Advanced Practice Practicum & Research 4 Credit Hours
Prerequisites: 504, 510, 512, 620, 621, 622, 623 624, 625

This 240-hour clinical practicum is designed for the Family Nurse Practitioner student to apply
theory, knowledge and skills gained throughout the FNP program. To fulfill the service learning
requirement, the student will complete 10 clinical hours in a population focused community service
site and will have the opportunity to practice up to 60 clinical hours in a specialty area of interest.
The student will synthesize all elements of clinical knowledge and skills and continue to evaluate
principles of health promotion, disease prevention and assessment, and the management of
common primary health care problems across the life span. This precepted clinical practicum will be
with an approved provider(s). Upon the successful completion of this course, the student will be
prepared for entry into clinical practice providing primary healthcare across the life span after first
passing the national certification for the family nurse practitioner.
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MSN 640 Family & Child Dynamics 3 Credit Hours
This course prepares Psychiatric Mental Health Nurse Practitioner (PMHNP) to work in

partnership with families and other professionals to meet developmental, health, and mental health
needs of children and families. This course explores the care of children and adolescents with
mental health challenges and their families. Functional and dysfunctional family dynamics are
examined. Evidence-based practices are incorporated into planning community-based care for the
child/adolescent with mental health challenges and their families.

MSN 642 Advanced Psychopharmacology 2 Credit Hours
This course provides scientific knowledge of psychopharmacology and its application to treatment of
clients with psychiatric disorders across the life span. The course examines the advanced concepts
in neuroscience, pharmacokinetics, and pharmacodynamics of psychotropic drugs and applications
of psychopharmacology in the treatment and management of mental health disorders. Substance
abuse is explored within context of mental health disorders.

MSN 644/645 Counseling & Psychotherapy (2 cr.) Practicum (2 cr.) 4 Credit Hours
This course explores the guiding principles and ethics of counseling and therapeutic milieu.
Techniques of counseling are interfaced with relationships features of clinical psychotherapy.

MSN 646/647 Psychiatric Management across the Life Span (3 cr.) Practicum (3 cr.) 6 Credit Hours
This survey course addresses psychotherapeutics as applicable to client populations across the life
span. Course content explores both didactic and clinical applications integrating psychosocial
development, psychopharmacology, and psychotherapy in context of mental health disorders.

MSN 649 PMHNP Practice Practicum 4 Credit Hours
This course is an immersion experience into clinical mental health practice and the role of the
Psychiatric Mental Health Nurse Practitioner. Collaborative practice models are explored. A

portion of the studentis practicum hours maybe devoted to a population of interest furthering the
depth of clinical expertise.

NUTRITION DIAGNOSTICS

MND 502 Nutrition Counseling and Education Methods 3 Credit Hours
Prerequisite: BS in dietetics or equivalent

Explore counseling and learning theories for individuals and groups in community and clinical
settings. Includes discussion and experience in building rapport, assessment, diagnosis,
intervention, monitoring, evaluation, and documentation. Students will also develop skills in
assessing readiness for change, health literacy and motivational interviewing, Literature review of
specific counseling, health literacy, learning theories and behavior modification. Students will apply
these principles in the clinical setting as they assist in the management of health behaviors in a
patient-centered approach.

MND 521 Critical Thinking in Nutrition 3 Credit Hours
Prerequisite: BS in dietetics or equivalent
The course is designed to assist the student in development of a skeptical, open mind, and serious
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analytical thinking to identify, analyze, and evaluate evidence and problems. Skillful use of critical
reading and writing as a mode of thinking assist the student in development of the ability to present
information in an orderly and coherent way. Through the deliberate and disciplined process of critical
thinking, the student is able to analyze and evaluate the strength of evidence in the nutrition
discipline. The process assists students to gradually increase their expertise in clinical reasoning as
reliable professionals ensuring quality client care. The course will utilize the elements of thought and
the universal intellectual standards to critically think through the complex problems and issues in
nutrition and patient care.

MND 524 Concepts in Pharmacology and Pathophysiology 3 Credit Hours

Prerequisite: BS in dietetics or equivalent

Explores the nature, cause, and treatment of disease including the etiology, signs, symptoms,
medical terminology, diagnostic evaluation, and pharmacological management. Basic pathogenesis
of human disease will be reviewed. Designed for the dietetic student to provide a foundation for
clinical practice and future didactic courses.

MND 526 DI Supervised Practice | O Credit Hours
Prerequisite: BS in dietetics or equivalent

A practicum/supervised practice experience that includes medical nutrition therapy, community
rotations, and further develops the skills to determine nutrition diagnoses and etiologies,
macro/micronutrient needs, and formulate appropriate medical nutrition therapy plans utilizing the 9
step NCP. The interrelationships of nutrition with biochemical, physiological, and anatomical changes
associated with acute, chronic, and terminal illness are considered in development of the basic NPE
skills. Experiences take place in hospitals, clinics, and other practice settings in which medical
nutrition services are provided. These rotations are designed to meet the ACEND competencies for
entry-level practice. Approximately 128 hours of community supervised practice and 352 hours of
MNT supervised practice are associated with this course.

MND 527 DI Supervised Practice I O Credit Hours

Prerequisite: MND 526

A practicum/supervised practice experience that includes medical nutrition therapy, and research
concepts that further develops the skills to determine nutrition diagnoses & etiologies,
macro/micronutrient needs and formulate appropriate medical nutrition therapy plans utilizing the 9
step NCP. Research concepts will be applied to further understanding interrelationships of nutrition
with biochemical, physiological and anatomical changes associated with acute, chronic, and terminal
iliness are considered in development of the basic NPE skills. Experiences primarily consist of case
study application, but may take place in hospitals, clinics, and other practice settings in which
medical nutrition services are provided. These rotations are designed to meet the ACEND
competencies for entry-level practice. Approximately 80 hours of supervised practice are associated
with this course.

MND 528 DI Supervised Practice |lI O Credit Hours
Prerequisite: MND 527

A practicum/supervised practice experience that includes medical nutrition therapy, community
rotations, and further develops the skills to determine nutrition diagnoses and etiologies,
macro/micronutrient needs and formulate appropriate medical nutrition therapy plans utilizing the 9
step NCP. The interrelationships of nutrition with biochemical, physiological, and anatomical changes
associated with acute, chronic, and terminal iliness are considered in development of the basic NPE
skills. Experiences take place in hospitals, clinics, and other practice settings in which medical
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MND 556 Supervised Practice Il 2 Credit Hours
Prerequisite: MND 531

A practicum/supervised practice experience that includes medical nutrition therapy, food
service/clinical management and community rotations and further develops the skills to determine
nutrition diagnoses and etiologies, macro/micronutrient needs and formulate appropriate medical
nutrition therapy plans utilizing the 9 step NCP. The interrelationships of nutrition with biochemical,
physiological, and anatomical changes associated with acute, chronic, and terminal illness are
considered in development of the basic NPE skills. Experiences take place in hospitals, clinics, and
other practice settings in which medical nutrition services are provided. These rotations are designed
to meet the ACEND competencies for entry-level practice. This course includes a didactic component
that serves to reinforce the supervised practice experiences.

MND 557 Staff Relief 1 Credit Hour
Prerequisite: MND 556

A 160-clinical hour practicum (4-week staff relieffi40 hours/week)

Culmination of MNT supervised practice experience. Student assumes the role of the clinical RD in
providing all clinical nutrition care of patients for a 4-week time period, utilizing the 9 step NCP and
incorporating the NK/ND modeling. Experiences take place in hospitals, clinics, and other practice
settings in which medical nutrition services are provided.

MND 560 Supervised practice il (1) 2 Credit Hours
Prerequisite: MND 557

A practicum/supervised practice experience designed for graduate level students. Opportunities to
utilize foundational and advanced nutrition assessment skills, including the nutrition-focused
physical exam, Kightis Nutrition Care Process, nutriokinestic and nutriodynamic modeling are
provided. Experiences may take place in the hospital, clinics, or in the community setting. This
course requires availability during a designated weekday(s) and occasional nights and weekends.

MND 571 Supervised Practice IV (1) 2 Credit Hours
Prerequisite: MND 560

A practicum/supervised practice experience designed for graduate level students. Opportunities to
utilize foundational and advanced nutrition assessment skills, including the nutrition-focused
physical exam, Kightis Nutrition Care Process, nutriokinestic and nutriodynamic modeling are
provided. Experiences may take place in the hospital, clinics or in the community setting. This course
requires availability during a designated weekday(s) and occasional nights and weekends.

MND 581 Integrative Approaches in Nutrition 3 Credit Hours

Prerequisite: BS in Dietetics or Equivalent

Literature-based course designed to compare emerging nutrition research with traditional
approaches with the goal of advancing practice knowledge and skills. Student-led and instructor
supported reading and discussion groups provide the basis for the course structure, building upon
knowledge an practice experiences.

MND 600 Research Methods in Nutrition 3 Credit Hours
Prerequisite: MND 541

Explores foundational research principles relevant to the nutrition professional. Types of research,
research design, methods of data collection, critical analysis, bias, significance, and unique
problems in nutrition research will be explored. Nutrition literature will be utilized and critically
evaluated to reinforce concepts and add utility in clinical practice. The process of developing a
research proposal will be discussed.
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is primarily part of the KNOWING thread of the MSOT curriculum. This course is a required course in
the MSOT curriculum to be eligible for graduation.

MSOT 510 Professional and Therapeutic Use of Self 3 Credit Hours

Prerequisite: Acceptance to the MSOT program.

This course facilitates the development of reflection, empathy, and use of self as a therapeutic agent
when relating to clients, groups, and other professionals. MSOT 510 also introduces beginning
competencies: layering skill performance with professional behavior and professional relationships.
Content will include, but not be limited to, learning style analysis, self-reflection work, skill lab
participation, hands-on community involved learning, and professional presentations. This course is
primarily part of the DOING thread of the MSOT curriculum. This course is a required course in the
MSOT curriculum to be eligible for graduation.

MSOT 515 Pathophysiology and Occupational Performance 3 Credit Hours
Prerequisite: Acceptance to the MSOT program.

This course examines the impact of human pathologies (both acute and chronic) on occupational
performance. Content will include but not be limited to pathological dysfunction of body structures
and functions as well as behavioral/neurological issues that affect occupational performance across
the life span. The International Classification for Functioning (World Health Organization), Person-
Environment-Occupational-Performance Model of Practice, and the Occupational Therapy Practice
Framework create a foundation for exploring how pathology impacts physical dysfunction and
occupational engagement. This course is primarily part of the KNOWING thread of the MSOT
curriculum. This course is a required course in the MSOT curriculum to be eligible for graduation.

MSOT 520 Occupational Therapy Foundations and Activity Analysis (Lab course) 3 Credit Hours

Prerequisite: Acceptance to the MSOT program.

This course introduces the students to the foundations of the occupational therapy profession. The
theories that underlie the practice of occupational therapy are explored, including models of practice
in occupational therapy and frames of reference utilized to guide client-centered occupational
therapy practice. Content will include history of occupational therapy practice and theory as well as
the core concepts of occupational science as the basis for practice. Specific emphasis is given to
PEOP, EOHP and PEO Models of Practice providing a framework for addressing the occupational
needs of the local and global communities. The course also provides opportunities to begin to
develop clinical reasoning skills, activity analysis skills and observation skills. This course is primarily
part of the DOING thread of the MSOT curriculum. This course is a required course in the MSOT
curriculum to be eligible for graduation.

MSOT 525 Development and Human Occupations 3 Credit Hours
Prerequisite: Acceptance to the MSOT program.

This course addresses the development and scaffolding of human occupational performance across
the life span. It includes developmental milestone review, relationship of environment and context to
occupational performance and impact of growth and aging on occupational choice. Review of the
prerequisite child/development/life-span psychology concepts relative to the development of
children, adolescents, adults, and elders will be related to environments and cultures. Content will
include, but not be limited to developmental milestone review, arena observations, and multicultural
assessment of occupational choices. This course is primarily part of the KNOWING thread of the
MSOT curriculum. This course is a required course in the MSOT curriculum to be eligible for
graduation.
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SPRING 1

MSOT 535 The Occupational Therapy Process 2 Credit Hours

Prerequisites: Successful completion of the Fall 1 Cox College MSOT courses.

Corequisites: MSOT 540, MSOT 545, MSOT 570, MSOT 555, MSOT 560.

This course is designed to facilitate a thorough understanding of the details in the occupational
therapy process including assessment and intervention to achieve desired outcomes and promote
health. The dynamic processes within occupational therapy are explored. Topics addressed include
improving observation skills and developing clinical reasoning ability. Skilled documentation of
occupational therapy services is introduced and refined throughout the semester. This course is
primarily part of the DOING thread of the MSOT curriculum. This course is a required course in the
MSOT curriculum to be eligible for graduation.

MSOT 540 Applied Neuroscience 3 Credit Hours

Prerequisites: MSOT 502, MSOT 515, MSOT 525.

Corequisites: MSOT 535, MSOT 545.

This course provides an understanding of neuroscience particularly related to the correlation
between the brain, motor performance, and behavior. Students will review structural neuroanatomy
and explore theories regarding brain plasticity, motor learning, neurochemical aspects of stress and
emotion, and neuro-learning. Lab experiences are designed to support an understanding of the role
of structures in sensory input and processing, health maintenance, and occupational performance.
This course is primarily part of the KNOWING thread of the MSOT curriculum. This course is a
required course in the MSOT curriculum to be eligible for graduation.

MSOT 545 Assessment, Evidence & Intervention | (AEI-1) (Lab Course) 4 Credit Hours
Pre-Requisites: Courses as listed as prerequisites to program acceptance. MSOT 525, MSOT 515,
MSOT 520, MSOT 510.

Corequisites: MSOT 540, MSOT 555

This course investigates and explicates reasoning for assessment and intervention to address
clientsi mental health, self-regulation, and self-efficacy. It explores the use of individual and group
interventions to support mental health, sensory regulation, and adaptive behaviors for performance
within community and health care settings. Current evidence regarding behavioral demands across
the life span in various cultures and society are analyzed. Didactic and practical experiences are
included. This course is primarily part of the DOING thread of the MSOT curriculum. This course is a
required course in the MSOT curriculum to be eligible for graduation.

MSOT 530 Fieldwork I-A 1 Credit Hour
Focused on social, sensory, and psychological person factors which affect occupational
performance. The first level | experience must be related to an area of mental health. The student
may participate in screening, evaluation, and intervention with clients in various stages of mental
illness. Students may have opportunities to lead or co-lead an intervention group during this
experience.

MSOT 570 Innovations and Technology to Support Occupational Performance 3 Credit Hours

Prerequisites: MSOT 502, MSOT 515, MSOT 520, MSOT 525, MSOT510.

Corequisites: MSOT 540, MSOT 555, MSOT 560, MSOT 535, MSOT 545.

This course explores the use of adaptation and accommodation to support occupational
performance across disabilities and the life span. High-tech innovations as well as low-tech solutions
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SPRING 2

MSOT 610 Assessment, Evidence & Intervention Il (AEI-3) (Level 1-C fieldwork) 4 Credit Hours
(Lab Course)

Prerequisites: MSOT 520, MSOT 545, MSOT 580, MSOT 550.

Corequisites: MSOT 620, MSOT 650, MSOT 625.

This course is the third in the AEI series. Integration of material covered in earlier clinical courses is
expected. This course expands on the studentis clinical reasoning skills, use of research and
evidence in practice, and pragmatic reasoning as specifically applied to the needs of the geriatric
population. Services provided in facilities serving sub-acute, extended care, outpatient, assisted
living, home care and hospice populations are emphasized. The role of the occupational therapist as
direct care provider, consultant, and evaluator for clients and families is also emphasized. Aging in
place, technological support, hospice services, and team community interventions are analyzed
related to specific case examples. This course is primarily part of the DOING thread of the MSOT
curriculum. Please see the course objectives for more curriculum thread information. This course is a
required course in the MSOT curriculum to be eligible for graduation.

MSOT 615 Fieldwork Level 1-C 1 Credit Hour
Focuses on issues impacting older adults as well as exploring environments in which occupational
therapists support the occupational needs of older persons.

MSOT 620 Assessment, Evidence & Intervention IV (AEI-4) (Level 1-D fieldwork) 4 Credit Hours
(Lab Course)

Prerequisites: MSOT 520, MSOT 545, MSOT 580, MSOT 550.

Corequisites: MSOT 610, MSOT 650, MSOT 625.

This course is the fourth in the assessment, evidence, and intervention series. Integration of material
covered in earlier clinical courses is expected. This course expands on the studentis clinical
reasoning skills, use of research and evidence in practice, and pragmatic reasoning as specifically
applied to the needs of the pediatric population. Understanding of early intervention, natural
environments and school-based service delivery (including Response to Intervention, 504 Plans, and
Individual Education Plans) will be emphasized. The role of the occupational therapist as direct care
provider, consultant, and evaluator for children and caregivers will also be explored. Aspects of
support for occupational performance at home, school, and play using remediation, compensation,
and technology is also an important part of this course. This course is primarily part of the DOING
thread of the MSOT curriculum. This course is a required course in the MSOT curriculum to be
eligible for graduation.

MSOT 625 Creative Leadership & Entrepreneurship 3 Credit Hours
Prerequisites: Successful completion of all coursework in first year of curriculum and in
MSOT 570, MSOT 575, MSOT 580, MSOT 605, MSOT 565.

Corequisites: MSOT 610, MSOT 620, MSOT 650.

Building on management practices identified in the Health Care administration and management
course as well as innovation strategies and entrepreneurship skills, students will explore advocacy,
marketing and program development in emerging areas of practice. This hybrid course will include
small group work to explore community resources and partnerships as well as interdisciplinary
collaboration to meet the needs of identified underserved populations. This course is primarily part
of the LEADING thread of the MSOT curriculum. This course is a required course in the MSOT
curriculum to be eligible for graduation.
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MSOT 630 Fieldwork Level 1-D 1 Credit Hour
Focuses on occupation in pediatric settings. For the pediatric experience, students may have an
opportunity to observe typical and/or atypical development. Students will be provided with the
opportunity to practice use of developmental screening assessments and evaluations, as well as
prepare and present a group activity to a group of children.

MSOT 650 Research Project Il (LAB Course) 4 Credit Hours

Prerequisites: All first year MSOT courses; MSOT 550, MSOT 575, MSOT 580, MSOT 605, MSOT
565.

Corequisites: MSOT 610, MSOT 620, MSOT 625.

This course continues to expand on the concepts introduced in MSOT 605fiResearch Project |,
where students have the opportunity for hands-on practice related to the Scholarship of Discovery.
Students will continue small group work as assigned in Research Project | (2-6 group members) with
a mentor on the previously identified research proposal as approved by the institutional IRB. Each
group will implement a project design resulting in a program proposal, data collection, CAT or CAP,
systematic review, or data mining and analysis. This course is primarily part of the ADVANCING
thread of the MSOT curriculum. This course is a required course in the MSOT curriculum to be
eligible for graduation. This course includes a laboratory component.

Culminating Summer/Fall Coursework

MSOT 684 Fieldwork Experience Level lI-A Summer (May & August) 3 Credit Hours

Prerequisite: Successful completion of all prior Cox College MSOT courses.

Corequisites: Clinical Synthesis I.

This is the first of two mandatory full time Level Il fieldwork experience rotations. Students spend 12
weeks at program -negotiated facilities under the supervision of an occupational therapist. This can
occur in settings such as school systems, hospitals, rehabilitation centers, residential facilities, and
outpatient clinics both within and outside of the Cox Health system. The emphasis is on clinical
experience and translation of theory into practice. The student is expected to participate in clinical
settings that support the development of skills to become an entry-level practitioner. This course is
primarily part of the DOING thread of the MSOT curriculum. This course is a required course in the
MSOT curriculum to be eligible for graduation.

MSOT 691 Evidence-Based Practice & Clinical Synthesis | 3 Credit Hours
Prerequisite: Full completion of all on-site courses.

Corequisite: Level-Il Fieldwork.

This course is conducted on-line and occurs simultaneously with the studentis first Level Il Fieldwork
experience. This course is an evidence-based practice synthesis course where students apply the
strategies for integrating evidence into everyday clinical practice. Students are supported through
coursework as they begin to transition from student to clinician. This course is primarily part of the
ADVANCING thread of the MSOT curriculum. This course is a required course in the MSOT curriculum
to be eligible for graduation.

MSOT 686 Fieldwork Experience Level lI-B Fall (August-November) 3 Credit Hours
Prerequisite: Successful completion of all prior Cox College MSOT courses

Corequisite: Clinical Synthesis II

This is the second of two mandatory full time Level Il fieldwork experience rotations. Students spend
12 weeks at program -negotiated facilities under the supervision of an occupational therapist. This
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Summer 2020

Summer Session 1

Summer Session 2

Summer Session 3

(BSNA Students Only) (8 Weeks: June 1-July (BSNA Students Only)
(8 Weeks: May 18-July) 24) (5 Weeks: July 13-
August 14)

Canvas Opens for Summer Classes May 15, Friday May 29, Friday July 10, Friday

Classes Begin May 18, Monday June 1, Monday July 13, Monday

Last Day 100% Tuition & Fees Refund May 20, Wednesday June 3, Wednesday July 13, Monday

Last Day to Add Class(es) May 20, Wednesday June 3, Wednesday July 13, Monday

Last Day to Drop Class(es) May 26, Tuesday June 8, Monday July 14, Tuesday

Last Day for 50% Tuition & Fees Refund May 26, Tuesday June 8, Monday July 14, Tuesday

Administrative Withdrawals June 5, Friday June 19, Friday July 31, Friday

Last Day to Withdraw with a W Grade June 15, Monday July 29, Monday July 27, Monday

Mid-Terms June 8-12, Mon.-Fri. June 22-26, Mon.-Fri. NA
Mid-Term Grades Due June 16, Tuesday June 30, Tuesday NA

Finals July 6-10, Mon.-Fri. July 20-24, Mon.-Fri. August 10-14, Mon.-Fri.
Last Day to Withdraw with a WP, WN, or WF || June 29, Monday July 13, Monday August 3, Monday
Grade

Classes End July 10, Friday July 24, Friday August 14, Friday

Final Grades Due July 14, Tuesday July 28, Tuesday August 18, Tuesday
Census Date May 27, Wednesday |

Holidays/Days Off During Summer 2020 Semester
Memorial Day (No Classes & College is Closed) May 25, Monday
Independence Day (No Classes & College is Closed) July 3, Friday
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